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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair’s Corner 

By JOHN SINCLAIR 
President 


First of all, I would like all our 
members who live in the area of the 
dump in Newtonville, if they haven’t 
already signed the petition, to get in 
touch with the Committee for Clarke 
constituents; either President Dave 
Scott, 786-2494, or Marie Speziale, 
987-4601. Feel free to call them for 
more information. Also, there are 
petitions at Farrow’s Bait and Tack¬ 
le, Bowmanville, and Hope s store, 
Newcastle. Please fill in the petition 
on this page. 

I also urge everyone to contact our 
MPP, Sam Cureatz, and MP, A1 
Lawrence, because, as you are all 
aware, you do not see or hear of 


By BRUCE ADAMS 
Executive Guide 

Every year there are employees 
who become contractually sepa¬ 
rated. When you get contractually 
separated it means that your senior¬ 
ity is broken and 
you no longer 
have a job. For 
this article I have 
listed a few 
examples of how 
your seniority 
may be broken. 
These pro¬ 
visions are on 
pages 33 to 35 of 
your Master 
Agreement. 

PARAGARAPH 54 (a) 

a) An employees’ seniority shall 
be broken if he quits. 

PARAGRAPH 54 (b) 

b) An employees’ seniority shall 
be broken if the employee is dis¬ 
charged (if the discharge is reversed 
under the grievance procedure the 
employees’ seniority will be re-in¬ 
stated). 

PARAGRAPH 54 (c) 

c) Your seniority may be broken if 
you are absent for three working 
days and fail to properly notify 
management of your absence, unless 
a satisfactory reason is given. After 
three days unreported working ab¬ 
sence, management will send clear 
written notice by registered mail to 


much coming from either one of 
these members on this very im¬ 
portant issue in their respective rid¬ 
ings. 

I would like to inform everyone 
working in General Motors and all 
our retirees of a letter I received from 
The Ontario Dental Association. 

STATEMENT ON CAPITATION 
OR MANAGED DENTAL 
CARE PLANS 

In recent months, a product 
known as “capitation” or “managed 
dental care” has been actively pro¬ 
moted by a number of companies as¬ 
sociated with major carriers of dental 


your last known address on Com¬ 
pany records. It will state that your 
seniority has been broken but can be 
re-instated if within three working 
days within delivery or attempted de¬ 
livery, you report for work or prop¬ 
erly notify management of the reason 
for your absence. A copy of that 
notice will be sent to the Plant Chair¬ 
person. If you comply with the con¬ 
ditions of notification, your seniority 
will be re-instated provided it is not 
otherwise broken. Note: This does 
not limit the application of the Shop 
Rule regarding absence without 
cause. 

PARAGRAPHS 54 (d) 

d) Your seniority may also be 
broken for failure to report for work 
in accordance with a clear written 
Notice of Recall, or within five work¬ 
ing days after the mailing of the 
notice, whichever is later, unless a 
satisfactory reason is given. 

PARAGRAPH 54 (e) 

e) Your seniority may also be 
broken for failure to report for work 
at the expiration of any granted 
leave. Unless a satisfactory reason is 
given, provided however, in cases of 
leaves granted under Paragraphs 69, 
70, 71, 72 and 72(a), clear written 
notice will be sent to your last known 
address on Company records. The 
registered mail notice will state that 
your seniority can be re-instated if, 
within three working days after de¬ 
livery or attempted delivery, you re¬ 


insurance plans. 

The Ontario Dental Association, 
the official voice of over 5,000 of On¬ 
tario’s 5,300 licensed dentists, has 
studied capitation plans carefully for 
over 5 years and we are not con¬ 
vinced that they are in the best in¬ 
terests of patients or dentists. 

The capitation plans we have 
studied have a number of similar 
characteristics, all of which we can¬ 
not defend. 

In the first place, capitation plans 
limit or deny a patient’s free choice 
of any dentist in Ontario by requiring 
patients to attend a dentist selected 
from a small list of “Company” 
dentists. 

Capitation plans conveniently re¬ 
move any responsibility for manag¬ 
ing the risk of providing dental care 
from insurance companies and place 
it on the dentist’s shoulders. 

By leaving the allocation of funds 
for dental care to the dentist and not 
the insurance company, capitation 
plans place the participating dentist 
in the awkward position of having to 
accept the principle “the less you do, 
the more you make”. Just as with 
medicare, we believe that Ontarian’s 
are entitled to the highest level of 
care possible, not the lowest. 

The claims of capitation do not 
make economic sense. It simply is 
not possible to lower premiums, 
provide for additional administrators 
(the capitation companies), add be¬ 
nefits for the patients and pay den- 


port for work or properly notify 
management of your absence. A 
copy of this notice will be sent to the 
Plant Chairperson. If you comply 
with the terms of the notification, 
then your seniority will be re-in¬ 
stated provided it is not otherwise 
broken. Once again, this does not 
limit the application of the Shop Rule 
regarding absence without reason¬ 
able cause. 

IN CONCLUSION 

It is vitally important that you 
notify management of any extended 
absence. You could risk losing all 
your seniority if you failed to notify 
them. It is a drastic penalty but it is 
the reality included in our contract 
language. 

It is also in your best interest to 
notify management of any change of 
address. Any notice or attempted de¬ 
livery would be to the last address 
you list with the Company. If you 
were ever laid off, it is the only way a 
notice of recall would reach you. 

It is always best to file your S & A 
or Compensation papers im¬ 
mediately to lessen any confusion or 
delays. The number to call to report 
your absence is 723-2203. For long 
distance calls in area codes 417, 519, 
613 and 705, call toll free 1- 
800-263-3821. To report a compensa¬ 
tion claim and file a lost time report, 
you may call 644-6093. If you are 
absent for sickness or outside injury 
and wish to receive Sick and Acci¬ 
dent papers, then call 644-7831. 


tists their usual and legitimate fees. 
Something has to give and we are 
afraid it is the level of care offered to 
the patient. 

More than 5,000 of Ontario’s den¬ 
tists agree with our views and have 
not signed up for any capitation 
plans. We suggest that our collective 
and spontaneous rejection of capita¬ 
tion be taken into account by any 
purchaser of dental plans. 

The ODA, in concert with On¬ 
tario’s insurance brokers and con¬ 
sultants, stand ready to assist any¬ 
one, purchaser or patient, to realize 
the highest levels of dental care con¬ 
sistent with economic reality. 

As you read about capitation 
above, you can see that The Ontario 
Dental Association do not have any¬ 
thing good to say about this program. 

PLASTIC EMI SHIELDING INC. 
March 28, 1988 

To the Creditors and Suppliers of 
Plastics EMI Shielding Inc. (“the 
Company 11 ) 

Dear Sirs: 

We are writing to inform you that 
Price Waterhouse Limited was ap¬ 
pointed Receiver and Manager of the 
Company on March 25, 1988 pur¬ 
suant to a debenture and other secur¬ 
ity issued to a chartered bank. 

It is our desire to attempt to find a 

CAW 

Slo-Pitch 

League 

By WALT TARASEWICZ 
Recreation Member 

CAW is holding its second South¬ 
ern Ontario Recreational Environ¬ 
mental Council Tournament on May 
28/29, in Oshawa. 

All regional and area locals — 80, 
124, 222, 303, 396, 876, 1090, 1136, 
and 1980, are invited to participate. 
Divisions will consist of Mens Com¬ 
petitive and Mixed. Any interested 
teams should contact: Walter 
Tarasewicz — 579-9448. 

This tournament will qualify for 
the National CAW Tournament in 
W'oodstock, Ont. Sept. 24/25. En¬ 
tries will be accepted until Sunday, 
May 22, 1988. 

Thank You 


Notice of 

Nomination Meeting 

Oshawa 
Federal NDP 

May 17,1988 
7:30 p.m. 
Holiday Inn 

Centre & West 
Guild Rooms 

Members in Good Standing 
May Vote 
Public Invited 


STOP THE EXPANSION 

We, the undersigned, call on all levels of Government to stop the 
120-acre expansion of the Laidlaw Landfill Site located north of New¬ 
tonville, Ontario. 

Name Address Phone No. 


Breaking Seniority 



purchaser for the business. To this 
end, we ask for your cooperation and 
assistance in order that we may have 
the best possible chance of success. 
We will guarantee payment for any 
goods or services supplied after 
March 25, 1988 pursuant to a proper 
purchase order or other commitment 
approved by the Receiver and Man¬ 
ager. 

We are currently reviewing the 
position of all creditors of the Com¬ 
pany. In the meantime, the accounts 
of all unsecured creditors must be 
considered “frozen”. We will com¬ 
municate with you as soon as more 
information is available. If you have 
any questions, please contact Mr. 
Adam Conyers of our office. 

Yours very truly, 
Price Waterhouse Limited 
Receiver and Manager of 
Plastics EMI Shielding Inc. 

I’m sorry to say I have nothing 
good to report about this bad situa¬ 
tion. 

ST. MARY’S CEMENT 

I attended a hearing, along with 
your Chairman, Brian Smith, Na¬ 
tional Representative Steve Nimi- 
gon, and National Health & Safety 
Representative George Botic on 
Tuesday, April 19, 1988 at 400 Uni¬ 
versity Avenue, Toronto, which was 
set up to discuss the order that was 
given to St. Mary’s Cement after the 
fatality which occurred on 
November 3, 1987. 

The problem I have with this is the 
way the Company acted. In fact, 
they just got up and left the hearing. 
It seems wrong to me when a Com¬ 
pany like St. Mary’s Cement can get 
away with this. I am sure that, if any 
one of us was charged with an of¬ 
fense and found guilty, we would not 
be able to just get up and walk out of 
the court room because we didn’t 
like the decision of the judge. 

I will keep you informed on what 
happens with this case because it 
does affect everyone who has to use 
that road either going to or leaving 
work* 
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Placement Case 


By DAVE THOMPSON 
Service Rep & 

Recording Secretary 

The goal is to rehabilitate workers, 
in all aspects, so that they can 
triumph over their injuries and return 
to some sort of work. 

GM and the 
CAW recognize 
that people do 
end up or 
suddenly have 
injuries which 
are compensable 
or non compens¬ 
able. Therefore 
in 1987 nego¬ 
tiations, Bob 
White, in the 
Master Agree¬ 
ment, pages 43 and 44, had the 
65(A) and 66 letter in our Collective 
Agreement. In the Local Agreement, 
the Plant Chairman, Jack Walen, 
agreed on Letter No. 25 on pages 
167-8 which would aid injured em¬ 
ployees. And finally, GM and CAW 
(Bob White) agreed that an Affirma¬ 
tive Action Program Doc 88, Pages 
296-300 would apply to all employees 
without regard to handicaps. 

So as a placement, a lot of support 
is there for you. But how does it 


work, after being found medically fit 
for modified work? The Compensa¬ 
tion Board has a general approach to 
aid the worker to: 

1. Return to the pre-injury job 
with the accident employer. 

2. Return to work with the acci¬ 
dent employer in a job that is compar¬ 
able to the pre-injury job. 

3. Return to work with another 
employer in a job that is comparable 
to the pretinjury job. 

4. Return to appropriate alter¬ 
native work with the accident em¬ 
ployer. 

5. Return to appropriate alterna¬ 
tive work with any employer. 

We will help anyone who is on 
placement, or any injured worker, 
GM or CAW members as we have a 
moral obligation to find them work. 

The Union has placement coor¬ 
dinators whose job it is to find suit¬ 
able work within medical restrictions 
and seniority. Some placement co¬ 
ordinators have to become more 
vocal and active, as some injured 
workers will suffer financial losses. 

The Board’s new policy on injured 
workers, makes it difficult for us, in 
the auto industry (Union). But our 
Local, CAW 222, has a good working 
relationship with the GM Corpora¬ 


tion and the Rehab service. We will 
always have no jobs for certain work¬ 
ers, but we will endeavour to find 
them. 

In closing, if you are a placement, 
utilize your Union and services pro¬ 
vided by the Board. 

COMPENSATION REPORT 

In the month of April ’88, we had 
over 600 on Comp and 196 place¬ 
ments looking for work. 

I also had a number of appeals, 2 
WCAT and 12 WCB hearings during 
the week of April 14-25, 1988. 

I apologize to people who were 
looking for me, but I was fighting 
crime. 

Just so you know, I’m taking holi¬ 
days from May 13-May 30, 1988. 

EX BOARD 

1. The Board is waiting for the 
outcome of the arbitration case of 
blameless absenteeism. It is due in 
June 1988. 

2. United Way — There will be a 
car raffle starting on May 5, 1988, for 
an Oshawa built Buick Regal, and 
tickets will go on sale May 5, 1988. 
See your United Way Rep. 

In closing, success has a thousand 
fathers, but failure only has orphans. 

Remember, trust the Union, not 
them. 




GM’s Two Faces 


By GEORGE KNOTT 
District 11 

Not long ago, George Peapples 
was told by Motor Trend Magazine 
that GM’s management 
were “backward”. For the second 
year in a row, 
GM-USA 
management re- 
ceived large 
bonuses as op¬ 
posed to hourly 
workers who re¬ 
ceived nothing. 
Over 5,000 GM 
executives 
shared $184.6 
million in GM 
stock. The bonus 
grab works out to $37,280 per execu¬ 
tive which is well above an hourly 
workers salary for a year! That is one 
of the best examples of how General 
Motors continues to preach one 
thing and do the exact opposite. 
When GM practiced its autocratic 
style of management, at least every¬ 
one knew the ground rules. 

SCIENTIFIC 
MANAGEMENT 
Management now practices two 
forms of management, and they 
aren’t sure which is which. New 
technology is perceived as manage¬ 
ment’s undisputed prerogative. The 
operational style used is that of sci¬ 
entific management. They view 
robots agv’s etc. as mere pieces of 
equipment that receive little atten¬ 
tion for maintenance. The result is 
breakdowns. Once the machines are 
in place, only then are workers tasks 
or job functions considered. As the 
employee is only considered an ex¬ 
tension of his mahcine, then 
management assumes breakdowns 
are “operator related.” 

While management actually prac¬ 
tices Scientific Management, they 
try to promote the appearance of a 
human relations management style. 
Managements’ two faces are one for 
the public and the second for every¬ 
day in plant decisions. 

HUMAN RELATIONS 
MANAGEMENT 
Management keeps saying they 
recognize the importance of workers 
as a source of information and exper¬ 
tise. In actuality, they listen with one 
ear because all they are thinking is 
who can they discipline next for 
crossing their imaginary lines. In¬ 
stead of promoting committment to 
technological change and organ¬ 
izational change, they are proving 
they are not committed to trust, co¬ 
operation or dignity unless they can 


control it all. Very little is actually 
done to consider your recommenda¬ 
tions and input about job content 
and design. Management seeks your 
participation but only with the 
understanding that they control the 
limits and results of participation. 
Whenever a supervisor feels you 
failed to co-operate, he immediately 
reasserts himself as the dominator. 
That is why GM’s cultural revolution 
is doomed to failure. It is an illusion 
of workplace democracy that is fast 
becoming twice as dictatorial as it 
ever was. Management signed their 
unilateral mission statements but 
once the line started to move, they all 
forgot their mission. 

THE RESULTS 

The results of GM’s committment 
to going in two directions at the same 
time are apparent to everyone in the 
Truck Plant. During the model 
change management committed 
themselves to worker democracy. 
Since then we have imaginary work 
lines to discipline people. Closed 
plant gates and turnstiles to get rid of 
the jobs of Plant Security, who are 
unionized. There is a definite 
committment to pushing quantity at 
the expense of quality. There is a 
drive to compete on pushing output 
with no thought for the quality of our 
trucks. 

IN CONCLUSION 

GM management will never match 
the Japanese for quality because 
they really don’t believe in it. They 
are too busy counting heads, locking 
gates, drawing imaginary lines and 
creating ways to control workers, to 
bother about quality. Hourly work¬ 
ers are committed to quality because 
it’s job security and you would figure 
management could finally get it on 
their priority list after all this time . 
General Motors management at all 
levels seem more interested in main¬ 
taining a military hierarchy 
management style than they care 
about building quality trucks. 


GOT A PROBLEM? 

DON'T CRt ABOUT JT... 



GRIEVE IT. 



By PHIL DESCHAMPS 
Plant Chairman 

I would like to congratulate all the 
workers who have finished their 
probation period and now are full 
fledged members of the Canaidan 
Autoworkers 
Union Local 
222. If you are 
reading this arti¬ 
cle, I suggest you 
check all other 
articles in the 
paperbecausean 
informed union 
is a strong union. 
As you know, 
Monday, April 
18, 1988, we 
complained of the selection of safety 
boots on the safety boot truck. After 
discussion on this issue with the 
Company, the Company agreed with 
us and gave us a boost in selection to 
the tune of $70.00. This gives us, the 
members, a good safety boot. This 
was no easy issue to overcome. 

Other issues that were discussed 
were the contract booklets, COLA, 
SUB and lay-offs. By the time you 
read this article you should all have 
received your contract booklets. 



Lear Stegler Report 


COLA, SUB and lay-offs are 
everyday issues with the Committee. 
As of April 28, 1988, our COLA will 
be 5 cents per hour and this will esca¬ 
late every quarter. In the upcoming 
months you will definitely see that 
the COLA we bargained for on the 
table was one great benefit to pick 
up. 

Another benefit we have already 
been able to reap rewards from is the 
Short Work Week Benefits. Many of 
you are well aware of this already 
and we shall need this again. 

The Company has not given us 
much of an answer on SUB yet, but 
we definitely have it and are expect¬ 
ing answers on it soon. Supposedly 
the SUB Plan is stored in a computer 
terminal in Kitchener which is diff¬ 
erent from the terminal in Whitby. 
This is what is taking so long. It’s the 
transferring from one system to 
another. To collect SUB you have to 
be a seniority employee for at least 
one year. 

To date, we have had some of our 
elections which have taken place. 
The people who have been voted in 
so far are Darcy Service — Com¬ 
mitteeman in “W” Car Rears and his 
alternate Phil Jones; Ernie McKean 


— Committeeman for “W” Car 
Fronts and his alternate William 
Andres; Kim Stoggard — Alternate 
“A” Car Rears and Joe Reynolds — 
alternate “A” Car Fronts. Joe 
Reynolds will be acting committee¬ 
man until we have another election 
for that position which will be in the 
near future. 

These Brothers are all from Shift 
1. I would like to thank them and all 
other people who ran for these posi¬ 
tions but didn’t get voted in. Also 
thanks to Brian Sliter, Bill Hart and 
Dan Kewley who are on the Election 
Committee of Local 222 and are help¬ 
ing us with the elections in our plant. 

All other elections in our plant will 
be run the week of April 25th. The 
people running this week are from 
Shift 2. 

The Company has also agreed to 
send our Health and Safety Com¬ 
mittee to courses. This should be¬ 
nefit all of us in any questions we 
may have on health and safety in the 
workplace. 

For new members, and old, if you 
have any problems get in touch with 
your supervisor first then he will get 
you a committeeman. If you follow 


this procedure, it will enable the 
committeeman to get himself and 
yourself time off the line to discuss 
your concerns. You can’t expect a 
proper investigation of your prob¬ 
lems by flagging down a committee¬ 
man on the line while you’re working 
and expect him to get your facts 
down properly. I know I have in¬ 
formed you of this in other articles, 
but I am still getting complaints from 
management that we are not follow¬ 
ing this procedure. This could result 
in a disciplinary action. 

Also if you would like to see me, 
go through your committeeman. 
When you’re on nights and you 
would like to talk to me, feel free to 
phone me at 436-0400 extension No. 
330 through the day. If there is no 
answer in the Union Office, wait 
until your call goes back to Recep¬ 
tion and leave your name, phone 
number and the time that you called. 

We will also be setting up a Recre¬ 
ation Committee soon. If you have 
any suggestions or want to be in¬ 
volved with this committee, write it 
up, put it in an envelope and leave it 
at the Reception Desk for me. 

The Union committee and myself 


will be meeting with our National 
Representative Bruce Davidson 
May 2, 1988. If you want anything 
brought up in this meeting make your 
committee aware of it. John Sinclair 
will also be in attendance at this 
meeting which could be quite fruitful 
for all concerned. 

POINTS OF INTEREST 

Our National Representative is in 
negotiations with our sister plant in 
Lindsay at this time. I am sure he will 
negotiate a good working contract as 
he has done for us in the past two 
negotiations. Welcome aboard, 
Lindsay, to the Canadian Auto¬ 
workers Union. 

I would like to wish all employees 
at EMI Plastics good luck in the 
future and also the sale of the plant. 
This would enable our Brothers and 
Sisters a possible opportunity to get 
back to work, and of course, a 
brighter future. I am also under the 
understanding, although Cadburys is 
closed, there is a committee set up to 
help the workers find job placements. 

Good luck to all the Brothers and 
Sisters of both plants in finding a 
suitable arrangement for them¬ 
selves. 
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SWAP COLUMN 


NEXT ISSUE: MAY 19,1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, MAY 6,1988 AT 4:00 P.M. 


FOR SALE 


1978 CHEV MALIBU Classic, 305, 
4-door, fully loaded, nice condition, 
quick sale, $2000. Call: Hampton 263- 
2989 


1986 PONTIAC SUNBIRD, auto, PS, PB, 
$6700. Call: 728-4179 

1985 750 NIGHTHAWK “S” Blue and 
black, 8,500 HLM, mint condition, $3000 
or best offer. Shift 1, call: 436-9680 

1973 CHEVELLE MALIBU, 2-door, 350 
engine, good motor, as is. $200 or best 
offer. Call: 725-3640 

GARDEN TRACTOR, cement mixer, 
ventilator, scale, rototiller, lathe, grin¬ 
der, eavestroughs, sump pump, tools, 
lawnmower, pipes, much more, good 
condition. Call: 839-7814 

APT. SIZE washer and dryer, Kenmore, 
3 months old, 5-year warranty, paid 
$1200. Will sell for $800 firm. Call: 434- 
7649 

6-FOOT PATIO DOOR, thermopane 
glass, good condition. 4x6 plate glass 
mirror. Reasonable. Call: 623-1847 

1981 BUICK SKYLARK, 2-door, 
4-cylinder, 4-speed, PS, PB, new ex¬ 
haust and brakes. Baby carriage, Prego 
pram, 2-tone brown, detachable car bed, 
$100. Call: 579-1544 

84 PLYMOUTH TURISMO, sporty mod- 
el. 79 Monza. Assorted automatic 
transmission assorted sizes radial tires, 
12-volt carburetors. Call: 725-7249 

FIBRELINE TRUCK cap, step-up top 
style with sliding windows. Fits 6-foot 
box on small truck. $500 or best offer. 
Sunbeam electric mulcher lawnmower. 
$100 or best offer. Call: 668-2423 

1-BEDROOM MOBILE home, 12 x 54 
with Florida Room, 10 x 16 completely 
furnished, excellent condition, 5-star 
adult park, Largo, Florida, west coast 
just north of St. Petersburg. Call: 666- 
3985 

1969 PONTIAC FOR PARTS, including 
350 motor. Good condition. Call: 725- 
8601 

16-FT. FIBREGLASS BOAT, 60 HP Evin- 
rude motor and trailer. Two garage 
doors, 7x9. Freezer, truck cap, 8x6. 
Heavy-duty boat trailer. Call: 1- 
705-742-7826 

1974 TENT TRAILER. 12-ft. box. $2000. 
Call: 728-6316 

1979 CHEVY CAMPER van, very good 
condition, not winter driven, 119,000 
km., 350 engine, pleasure to drive. 
$7800 certified. Call: 983-5801 

SPRUCE TREES for hedges or individ¬ 
ual planting. Call: 728-0703 

1982 CHEV IMPALA, PS, PB, AM-FM 
cassette, 58,000 miles, needs minor 
body work. $3000. Call: 728-5822 

ONE WOOD door 24" x 82", one storm 
door 34" x 82". $20 each. Call: 436-5079 


GT550 SUZUKI, 1979, very good condi¬ 
tion. $600. Call: 723-5921 


ALL WOOL TURQUOISE rug with lined 
drapes to match same. Rug size 21 e g 
13'. Drapes 21' x 92". Good condition. 
Call: 723-9460 

10-FT. TRUCK CAMPER, 3-burner 
stove, furnace, toilet, icebox, $1500 or 
best offer. 160,000 BTU oil furnace, 
$200. Wood furnace for shop or ga¬ 
rage. $100 or best offer. Call: 1- 
705-932-6002 


1983 1050 BONAIR, contains all home 
comforts, minimal use, excellent con¬ 
dition. Asking $5500 or best offer. Call: 
576-3087 

HOUSE IN PONTYPOOL, 1650 sq. ft., 
20 x 40 inground pool, new carpet 
throughout, new flooring in kitchen. 
Lot size 100 x 150. Call: 1 -705-277-3273 
after 8 p.m. 

1976 CORVETTE, PS, PB, PW, auto, air, 
AM-FM, 72,000 original miles. Nice car. 
Asking $9850 certified. Call: 571-3929 

BATHROOM VANITY, 5 ft. long, white 
with pink sink and Moen taps $150. 
Call: 436-5079 

GAS DRYER, good working order, 
white, $80. Satellite TV descramblers, 
brand new, VC II, $750. Good beer 
fridge, $50. Call: 983-5705 

78 DODGE VAN, 318, V-8, automatic, 
PS, PB, air con., cruise control, 
finished inside. Just needs some body 
work. $1995. Call: 728-6773 


1979 CHEV BEAUVILLE van, most op¬ 
tions, $3000 or best offer as is. 1950 
Ford pickup, 283 powered Offenhauser 
conversion. $1200 or best offer. Call: 
1-705-939-6716 

1985 SUZUKI, 1200 CC, excellent 
condition. Bags, windshield, $3200. 
Call: 576-1280 

LAWN MOTOR, Briggs & Stratton, old. 
Also wall wrought iron divider, 41" x 
83". Call: 723-7070 

ELECTRONIC ORGAN, floor model 
with bench. Automatic chord and 
rhythms, excellent condition. $500 
firm. Call: 985-2343 

1980 OMEGA BROUGHAM, 2-door, 
power steering and brakes, electric 
brakes, sunroof, tilt steering, good 
condition. Call: 416-427-5766 after 6 
p.m. 

’86 GMC M-VAN, B-6, 5-speed, tilt, PS, 
PB, rally rims, running boards, rear 
bench seats, makes bed, icebox, table, 
rug, stereo, hitch. $1200 certified. Call: 
668-2472 

TOP OF LINE GE washer and dryer. 
Call. 263-8885 

76 HONDA 750-4 Shoei sport farring, 4 
to 1 header. Excellent condition. Will 
certify. $975. Call: 623-6163 

WESTINGHOUSE STOVE and fridge, 
$400. Kenmore dryer, $150. Brown 
Tergal sheers, 4 tiebacks, $100.12' and 
9' sets x 95". Call: 723-0029 


PINE AND spruce trees. Call: Orono 
983-5396 


SEED DRILL, 15 run power lift. Work¬ 
ing condition. $25. Call: 728-4539 

79 CHEV ^ 4 -TON TRUCK, cap, box 
liner, oversize tires, step bumper, slid¬ 
ing rear window, new rad and battery 
excellent condition. $4500. certified. 
Call: 436-5079 

1973 CORVETTE STINGRAY, white, 
tan interior, stored winters, 350 auto., 
PS, PB, PW, excellent condition. Anxi¬ 
ous to sell. $10,800. Call: 576-2323 

REESE TRAILER hitch and sway bars. 
Pair Ford bucket seats. Assortment of 
Luvel house trailer windows. Call: 
728-0668 

WRECKING 1979 Malibu, 350, auto., 
4-door, good tires, brown. Call: 983- 
9204 

20' HEAVY-DUTY CANVAS and vinyl 
awning for travel trailers. Spring 
loaded type. A-1 condition. New cost 
over $1000. Asking $550. Call: 723- 
6790 

’84 CHRYSLER LASER, 37,000 km. 
Very clean car. $6500 certified. 78 
T-bird, clean 302, $2500 certified. ’68 
Mustang convertible, $1500. Call: 
655-8033 


1978 CAMARO, 4-speed, 350, $1000 or 
best offer as is. Call: 579-8620 

CEDAR FOR HEDGING. Dig your own. 
70c each. Call: 655-3078 

1986 CAMARO, 5-speed standard, 
cruise control, automatic hatch closer, 
certified, excellent condition. Call: 
705-432-2884 or see Ed Knight Shift 1, 
Motor Line 4 

17' SPORT CRAFT boat, inboard 
motor, 140 HP. Call: 723-5010 

4 SLOTTED ALUMINUM rims, 15-inch 
by 7-inch, 5 V 2 " stut centres, hardware 
included. $100. Call: Doug 668-7884 

15-FOOT SLOOP, 4 years old. 17V 2 -foot 

Sea Knight Cruiser, sleeps 2. Call: 
705-738-2766 

1985 YAMAHA MAXIM 700, 3200 km. 
Driven one season. Mint condition. 
$2700. Call: 430-2411 after 5 p.m. 

1977 CHEV MALIBU, good running or¬ 
der. Body good also. $500 or best offer. 
Call: 668-6079 

1985 GRAND PRIX T-Roof, loaded, air, 
etc. 30,000 miles. $12,500. Excellent 
condition. Call: 985-3267 


BEAUTIFUL SWEDDLAR maple trees. 
Various heights. Call: 728-2098 

79 BELLVUE HARDTOP tent trailer, 
sleeps 8, 3-way fridge, stove, furnace, 
sink, lots of storage. $3500. Call: 436- 
0907 

MAPLE DINING room set, large table, 
buffet and hutch, seven chairs, 
“Imperial Loyalist” collection. Also 
one maple rocking chair and hide-a¬ 
bed. Call: Newcastle 987-4881 

CRAFTSMAN 10" TABLE saw with 
extensions. Like new. Call: 576-0132 

1982 MERCURY OUTBOARD motor, 1 
owner, approximately 5 tanks of gas 
used. $900 or best offer. Call: Pickering 
839-3014 

BABY SETS, $13 each. Lawn orna¬ 
ments, Indian in Canoe, Sylvester, 
Bluejays, Roadrunner, Tweety, Tom 
the Cat, Spinning Legs. $13 each. Call: 
725-9390 

’81 COLT, 4-CYLINDER, auto., hatch- 
back, A-1 condition, low mileage, best 
offer, certified. P155-13 radials, $25. 
Rims, $15. Smith-Corona typewriter, 
$75. Call: 623-3522 

STARCRAFT HARDTOP tent trailer. 
$800. Dehumidifier, $75. Electric type¬ 
writer like new. $200. Call: 436-2788 
after 6 p.m. 

1975 KAWASAKI (Zl 900 CC), Faring, 4 
into 1. Asking $1100 or best offer. 1976 
Ford LTD, red, whitewall tires, good 
second car. $700 or best offer. Call: 
576-3651 


1982 HONDA 450 Hawk. Best offer. 
12-ft. aluminum boat, motor and gas 
can. 1975 9.5 Evinrude, excellent 
condition. Asking $1000 or best offer. 
Call: 728-0965 

1987 MONTE CARLO SS, maroon, 
loaded, air, AM-FM stereo cassette. 
Call: 725-1765 


1979 1000 CC GL Suzuki, with fairing, 
radio, AM-FM, cruise controls, 13,000 
km. Like new. Has to be seen to be 
appreciated. $2500. Call: Port Hope 
885-4328 

PARTS FOR 1980 Citation. Cedar trees, 
4' to 5'. $3.00 delivered. Firewood, 
$165 cord. Call: 430-0602 4 p.m. to 8 
p.m. 

FENDER GUITAR Classic with hard 
case. Used twice. Asking $500. Call: 
623-2398 

267 ACRES IN Ottawa Valley, excellent 
commercial potential. Mixed hard¬ 
wood bush with mountain and sugar 
bush. Call: 987-4932 

79 TRANS AM, 403 automatic, body 
excellent condition. $3000 as is or best 
offer. Call: 434-5673 or 434-7364 

BEDROOM SUITE, double bed, dress¬ 
er, mirror, chest of drawers, 2 night ta¬ 
bles. $500. Call: 725-9627 

1986 PONTIAC GRAND Prix, grey, air 
and “most” options. 22,500 km. Excel¬ 
lent condition. $14,000. Call: 723-8630 

1969 OLDS CUTLASS “S” from south¬ 
ern U.S. Rust-free, 350-310 HP, AC, PS, 
PB, asking $3800 or best offer. Call: 
723-8922 


MAPLE SYRUP. Call: 728-4845 

350 DIESEL MOTOR, GM alternator. 
Rear left springs. ’80 pickup GMC 80 
Monza body parts. ’81 Honda Civic 
body parts. Call: 725-7249 

1982 THUNDERCRAFT 15' runabout, 
60 HP Evinrude, Calkins trailer, good 
condition. Call: 1-705-432-3114 

HOUSEHOLD contents PLUS 1964 
Thunderbird Florida car, rebuilt engine 
(390) and transmission, new brakes. 
Best offer. Call: 723-6868 after 6 p.m. 
weekdays. 

LARGO, FLORIDA, 36' x 12' mobile 
home. $2500 until June 1, 1988. Call: 
987-4217 


HI-LO TRAILER, fridge, sleeps 4, good 
condition. $1950. 1971 Johnson 4 HP 
boat motor. $250. Call: 579-3570 

1981 HONDA CB900F Supersport 
motorbike, 13,000 km. $2100 or best 
offer. Running boards for full-size 
GMC van (brand new with side door 
AR14 ext.) Call: 728-1479 after 4 p.m. 

5-PIECE DINETTE suite, table extends 
to 59", arborite finish, 4 vinyl covered 
chairs, excellent condition. Elec¬ 
trohome stereo satellite speakers, 125 
watt. Call: 728-2733 
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COFFEE TABLE, 2 end tables, 21 
lamps, like new. Call: 725-1317 

31' AIRSTREAM TRAILER, A-1 condi- 
tion. Call: 725-3152 


SKLAR PEPPLER 9-piece solid oak 
dining room suite. Two years old. 
Immaculate, new price, $3800. Sell for 
$2700. Call: 985-2236 

1986 PONTIAC 6000 LE, PS, PB, auto, 
AM-FM stereo cassette, whitewall tires, 
4-cylinder, only 49,000 km. $9500. Call: 
723-5570 


USED BEER and wine equipment. Call: 
725-2749 


TRUCK CAP, cab high, V 2 -ton size. Fair 
condition. $50. Call: 1-705-432-2595 


PHILIPS TV REMOTE converter, $65. 
Dark brown coffee table, $60. Call: 725- 
9625 

3-BEDROOM HOUSE, private treed 66 x 
165 lot, 18 x 20 deck for above ground 
pool, 12x12 shed, new renovations, 200 
amp service. Close to all amenities. Call: 
Bowmanville 623-1680 

1977 LIONEL HARDTOP tent trailer, 

sleeps tST^stove, 3-way fridge with 
freezer, lots of cupboards, canopy, 
excellent condition. Asking $2400 
(negotiable). Call: 579-3026 

SAILBOAT, 14V 2 ' FIBERGLASS Super 
Porpuce model. Nylon mast, good con¬ 
dition. Asking $600 or best offer. Call: 
728-3770 


24-FT. CORSAIR TRAILER on 60 ft. 
waterfront leased lot near Wilberforce. 
Includes boat, motor, dock, deck, shed, 
etc. $8500. Call: 623-6163 

’61 CHEV PICKUP, Texas short box, 
stepside, stored winters, $4950. Double 
Ski-Doo trailer, galvanized and tilt, $325. 
74 Bug, $800. Call: Port Hope 885-6558 

TRUNDLE DAYBED (pop-up bed 
underneath makes double bed. Two 
mattresses). Cover and 2 matching co¬ 
vered foam wedges. Rarely used. $219. 
Call: 728-9114 

WEDDING DRESS, size 9-10, lace and 
pearl fitted bodice, leg of mutton 
sleeves, taffeta skirt with train, fingertip 
veil and head piece. Cleaned. $400 or 
best offer. Call: 655-3076 

1982 HONDA MAGNA J45 6-speed over- 
drive, shaftdriven, excellent condition. 
14,000 km. Must sell. $1895. Call: 623- 
7227 


’83 HONDA 750 Shadow. Black. Excel¬ 
lent condition. Call: 576-1429 


VIKING FREEZER, 18 cu. ft. 4 years old. 
Excellent condition. $400. Call: 723- 
9929 after 4 p.m. 

1980 FORD 'k-TON, short box and fen¬ 
ders, F-100, black, stick shift, mag 
wheels. Call: 623-2646 

1986 CAVALIER, 2-door, 5-speed, PS, 
PB, 25,000 km. Excellent condition. 
Best offer. 19*78 Phoenix, 100,000 orig¬ 
inal km. $1800 or best offer. Call: 623- 
4395 

WATER BED MATTRESS. Maximum 
waveless, hydraulic and heater control 
for Queen size bed, $75. Stereo-8 track 
cassette, $50. Rowing machine, $100. 
Call: 579-7798 

1973 GOLDEN FALCON 25-ft., sleeps 8 
with 16-ft. awning, 10x16 redwood plat¬ 
form. 1973 Grew Bowrider with 65 Merc, 
with Easyload trailer. Call: 725-6981 or 
723-3062 

CEDAR TREES for hedges. All sizes. 
Four tires, R-14. Wooden door, size 78" x 
3a' x 1%". Call: 725-7768 


COUNTRY BUILDING lot. 3a' GE elec¬ 
tric stove. Coloured console TV, Cro¬ 
cheted afghans. Bolens snowblower, 7 
HP. 20" cut gas lawnmower. Call: 705- 
793-2218 

78 BUICK ELECTRA, PS, PB, PW, 
cruise, tilt, AC, very good shape. $1800 
or best offer as is. Call: 725-8046 

BIG FUR TIMBERS, some cut for fire¬ 
place mantles. Some uncut for use in 
shoring. Call: 434-2309 before noon or 
985-3841 after 5 p.m. 

1969 TRIUMPH MOTORCYLE T-Tiger 
500, mint condition. $1800 or best offer. 
7V2-ft. Myers snowplow. $1500. Transfer 
case, $300. Call: 985-0335 

1970 OLDS DELTA 88, runs good. Body 
worked on but not completed. $300. 
Call: 723-1340 

19873a'BEAUMARK range and 17 cu. ft. 
refrigerator, frost free, matching white 
set. $1200 firm. Call: 728-8111 

’85 CAVALIER, 4-door, 2L. engine, 
automatic, stereo cassette, original 
owner. 29,000 km. Call: 728-6624 

1985 TRANS AM, 8-cylinder, 305. 

5-speed, PS, PB, PW, air, cruise, AM-FM 
stereo, 50,000 km. Gold. Excellent 
condition. $11,900. Call: 723-7017 after 
4 p.m. 

1984 HONDA XL600, street legal, very 
well maintained. Never abused. Call: 
Orono 983-5522 


10-FT. ALUMINUM storm windows. $30. 
Call: 576-1466 

BATHROOM SWAG LIGHT, $20. 
Medicine cabinet, recessed, mirror 
doors, measures 36" x 10", $20. Plate 
glass mirror, 22" x 36". $20. Call: 728- 
9114 

15-FT. FIBERGLASS runabout boat, 
swivel seats, top, 25 HP Evinrude motor, 
Gator trailer, new tires. $2200 or best 
offer. Call: 723-6479 

HOUSE, 3-4 BEDROOMS, finished rec., 
2-3 piece baths, woodstove, electric 
furnace, new vanities, cupboards and 
fixtures, paved drive, awnings and 
fenced yard. Call: Port Hope 885-5223 

SOLID DARK PINE extension table and 
6 fabric covered chairs. $500 firm. Call: 
263-2042 

FOUR WINDOWS with sliders, good 
condition, 47 V 2 " wide x 61" high. $25 
each. Dryer, $50. Basin and taps, $10. 
Hood fan, $20. Call: 728-4587 

VIKING POP-UP truck camper, $3500. 
23 cu. ft. freezer, $250. Reese hitch 
(bolt-on), $125. Skill saw, $35. All like 
new. Call: 263-8970 


WHITE WOOD stove, five lids warming 
oven and reservoir. Call: 263-2089 

48" CAMPER CABOVER. 71 Woods 
soft-top tent trailer. ’83 Yamaha 200 
Tri-moto and rear rack and trailer hitch. 
Call: 263-8487 

BIKE PARTS, new and used. Wheels, 
steering bars, frames, etc. Call: 725- 
8439 

PINE WATERBED, Queen Size, four 
poster, medium colour stain. Will de¬ 
liver locally. Asking $250. Call: 668-7884 

’80 CHEVETTE AUTO, rebuilt motor, 
new brakes and more. No rust. Very 
good condition. Asking $1950 certified 
or best offer. Call: 723-6140 

IBANEX FLYING V Sunburst guitar with 
gold Floyd Rose Tremolo and locking 
nut with case. $850 or best offer. Call: 
725-4816 


Continued on page 7 
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GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 
Come in and see us 
about a 

Special Bonus Offer 


FREE FULL TANK OF GAS 
FREE SAFETY INSPECTION 


(on ‘miled out’ Company cars) 

GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



751 KINGSTON RD. 

(HIGHWAY NO. 2) ! 

427-BOYER (2693) 
831-BOYER 

“Where Customer Return is our main concern” 



lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


fIPCO 


WE SERVE 


iiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

IIIIIIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


oddmizat OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



IVe make things 
very clear 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 



T 

RA 

CYE 

RTEL 


DR. TRACY A. ERTEL 

Optometrist 

18% King St. E. 
Oshawa, Ont. L1H 1A9 
Tel: 436-9344 


15 Hatwood Ave. S. 
Ajax, Ont. L1S2B9 
Tel: 427-4144 


T&C 


Small Engine 
Sales • Service • Parts 



Nothing beats the way were built. 


RR#1 - Green Rd. 
Hampton 

263-8469 


Green Ross 



e’ve got the lowest prices on 
tires - GUARANTEED! 



Come in to any Green & Ross for details, 
and discover low, low prices on our 
famous name brand selection. 


UlFGoodrich 

Monarch 

ISltWUESTOflE 


IIRELLI 

GOOD-YEAR 


WA 


l^^ANTI FREEZE 

S*/ Flush & Fill 

We will power flush your cooling system, install up to 8 
litres of antifreeze-coolant and perfomr 6 other checks. 


$44.95 


$47.95 


4 CYLINDER 6 & 8 CYLINDER 

Most cars, pick-ups, vans and imports. 
Please call for service appointment. 


WwA 

20 

\MJar* 

WMa 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


Green Ross 




The Car Care Store 

534 RITSON ROAD SOUTH 

Gust north of Highway 401) 

728-6221 


Green + Ross The 
CarCare Store and Trouble 
Guard Guarantee arc 
registered trademarks ol 
Green + Ross Co 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


IN COBOURG: 


372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St.’ 

Lake view Plaza 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 
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The True Story 


By DOUG McGARVEY and RON GIBBY’ GIBSON 


Health Care — Free Trade Side Effects 




Hall Report 


Much has been written and said 
about the “Free Trade Deal” that 
has been signed by Brian Mulroney 
and Ronald Reagan. We have heard 
how Free Trade will affect the auto 
pact, the textile industry, the agri¬ 
cultural community, but as Cana¬ 
dians we are still not aware of how the 
Free Trade Deal will affects our social 
programs. 

In economic terms, we know en¬ 
tering the agreement that we are 
under some distinct handicaps. Our 
large industries already penetrate the 
American market although most are 
part of an international organization 
and could not be considered totally 
Canadian companies. A few of our 
smaller, high-tech initiatives would 
have an initial advantage although 
they would have to challenge major 
industrial complexes to survive. 
Many of our smaller traditional 
industries would be victims in direct 
competition with larger American 
firms. 

If such is the case it would then 
appear that Canada would be put 
under a greater economic disadvan¬ 
tage than it already is. If the eco¬ 
nomic structure of our country is to 
change it is only natural that the 
makeup of our social structure will 
also change. It is up to us as Cana¬ 
dians to look at the various avenues 
of our society and decide if we want 
Americanization to play a greater 
role on our lifestyles. 

One such area that could be 
greatly affected is the area of health 
care. Apparently with the deal we 
now have, private U.S. firms have 
the right to compete for contracts in 
the management of our hospital ser¬ 
vices, ambulance services and nurs¬ 
ing home services. Such being the 
case, we may be in danger of losing 
our health care system as it exists 
today. 

One may ask what is wrong with 
that. To answer that question it is 
necessary to look at the philosophy 


relating to health care in Canada as 
compared to the U.S. In Canada 
accessible health care is considered 
to be a right of all citizens. In the 
U.S. health care distribution is not 
the right of all citizens but something 
that is bought and sold in the market¬ 
place. Medical practitioners sell 
their services to those with the 
greatest disposable income, and 
those who can afford to pay their bill 
are the most solicitous of the medical 
profession. 

The result of this maldistribution 
of health care in the United States 
has meant an extremely poor health 
record in America. The United 
States ranks only fifteenth in the 
world in infant mortality and six¬ 
teenth in life expectancy. Twenty 
countries have less heart disease and 
twelve have fewer cases of ulcers, 
diabetes, cirrhosis of the liver and 
hypertension. 

As pointed out by American poli¬ 
tical economist Edward Greenberg 
in his book The American Political 
System, “although the medical 
profession in the United States is ex¬ 
tremely rich and its medical scien¬ 
tists are dominant in international re¬ 
search ... citizens of the United 
States ... are among the least 
healthy people in the industrialized 
world.” If we use health as an indi¬ 
cator of quality of life then do we 
really want to give up our system for 
one that is much less progressive and 
inequitable than ours in Canada? 

Another aspect of our social struc¬ 
ture that may be affected is distribu¬ 
tion of income. In 1977 over half of 
the population of the United States 
had a total net worth of under $3000 
and 30 percent of Americans had less 
than $500 in liquid assets, while the 
top 10 percent of the population had 
about 75 percent of all savings in the 
United States. 

Given this situation the average 
U.S. citizen has no cushion upon 


which to rest should he or she lose 
their job or face a major medical bill 
that they would have to pay out of 
their own pocket. The average U.S. 
citizen ends up being the major 
source of revenue for the American 
government through taxation, but 
derives less from the government in 
the form of services. The lack of a 
health care system being a perfect 
example. 

This inequality is also evident in 
the treatment of the elderly. In the 
late 1960’s almost half of the aged in 
the U.S. reported to have no assets 
such as savings accounts, real pro¬ 
perty or other assets. The average 
American can expect to earn only 
about 70 percent of his or her final 
earnings whereas in Sweden a pen¬ 
sioner can expect to earn up to 130 
percent and in most western Euro¬ 
pean countries 85 percent is the 
norm. 

One of the major complaints about 
government today is that the level of 
taxes is too high for the services we 
receive. We must ask ourselves if we 
want to be put in a situation where 
there is greater disparity between 
taxes paid and services gained. 

We must also ask ourselves as 
Canadians if we want to enter a sys¬ 
tem where 75 percent of the wealth is 
owned by 10 percent of the people. 
As Canadians where would that 
leave us? Although there may be 
faults in our health care? system do 
we want to enter into a society where 
there is no guarantee to accessible 
health care? 

Although the Prime Minister and 
the President have signed this Free 
Trade Treaty, we must not lose sight 
of the fact that this agreement has to 
be passed in the House of Commons 
in the form of one bill or several bills. 
Let us work towards getting the 
Prime Minister to call an election on 
this very important issue and let the 
people decide about Free Trade. 



By CONNIE LOCKHART 
Service Representative 

I would like to thank all the mem¬ 
bers who took the time to vote in the 
last CLC election. This is going to be 
a very important Convention as it 
will be the last 
time that the top 
leadership of all 
the Unions will 
be together be¬ 
fore the Federal 
Election that I 
expect will be 
called this fall. I 
hope we can 
come away with 
a strong, united 
front to fight the 
Free Trade issue and remove the To¬ 
ries on this issue alone. I say that we 
have the resources, the people and 
the will to make it happen. We are 
today a proud and growing country. 
Let’s build it together, not give it 
away to the United States — it’s not 
for sale. 

I also feel that Bob White will get 
the support he deserves, and the 
Convention will or should back him 
on the stand the Canadian Council 
took on the help we gave to the 
Fishermen’s Union. When it comes 
to fighting for our Union and our 
country, I feel Bob and the CAW, as 
a whole, will continue to take the 
challenge. We won’t take the easy 
road out like the City Council of 


Oshawa did and vote in favour of 
Free Trade. 

COMPENSATION 

There are still a lot of members 
who are not reporting accidents 
when they happen to First Aid, their 
fellow workers and their Super¬ 
visors, and, if there is lost time, are 
not seeing their doctors the first day. 
If you cannot get an appointment, go 
to the Hospital Emergency or the 
Clinic, ask for the attending doctor, 
and record his name for you will need 
this to get coverage. The same 
applies to S & A Benefits. 

WAITING TIME 

If you are out on S & A or off sick 
for one week, you can apply for wait¬ 
ing time for UI. This is a sick claim. It 
is different from a regular lay-off. A 
lot of people put in a sick claim and 
keep their cards coming, and then get 
laid off. This causes a lot of confu¬ 
sion for us at the Hall and for the 
SUB Representatives. A good rule to 
follow is, off sick, file on the long 
form, and, when laid off, file on the 
short form. If you are not sure, it’s 
easier to ask before than to correct it, 
if possible, later. 

This week of April 25 to 30 is Sec¬ 
retary’s Week. The support staff are 
not just secretaries, but a whole lot 
more. I for one will take my cap off 
and say thanks for your help to me 
and the membership as a whole. You 
are appreciated not only this week, 
but all the time. 


Benefit Game 


By IVAN GILL 
and JIMI SMYTH 

On April 8th, 1988, a benefit hoc¬ 
key game was played at Iroquois 
Park Arena in Whitby for Heather 
Schenider of Plant 2 Hardware, Shift 
1. Heather was seriously injured in 
an automobile accident on Highway 
401 a few months ago. 

The two teams involved were 
CAW Peterborough All Stars and 
CAW Oshawa All Stars, which 
Oshawa won 5-2. We are pleased 
with the people that did come out and 
for the contribution of $544 that was 
raised throughout the plant and at the 
rink. 



CAW Union Counsellors 9 Report 

By ORVILLE FAUGHT and JOHN LeSURF 



“FATHERS FOR JUSTICE” 

On May 16, 1988, a group called 
“Fathers For Justice” will be meet¬ 
ing at the Orange Hall, 387 Ontario 
Street, Cobourg, Ontario, at 7:30 
p.m. If you are separated or divorced 
and are being denied your right to 
see, talk, or love your children, then 
Fathers For Justice may be able to 
help you. 

Have you ever asked yourself any of 
these questions? 

• Am I the only one this is happen¬ 
ing to? 



• Where can I meet others in the 
same situation? 

• What can I expect to happen next? 

• Where can I find support and ad¬ 
vice? 

• How do I take care of my kids? 

• How do I deal more sanely with 
my ex-spouse? 

• Have I been treated fairly by the 
Courts? 

• Has my lawyer looked after my 
best interests? 

• Is there an alternative? 

• How much is too much? 

Fathers For Justice can and does pro¬ 
vide the following: 

• Emotional and physical support. 

• Information concerning your 
rights and the rights of your children. 

• Group discussions. 

• Individual counselling 

• Self help group for divorced and 
separated non-custodial parents 

• An effective public voice for your 
concerns. 

S.C.A.R. 

Support Child Access Rights 
Are you being denied access? 

If you are reading this, chances are 
your children are victims of child 
abuse! Psychological and Emotional 
Child Abuse. 

All child abuse inflicts serious 
damage and distorts the normal men¬ 


tal and emotional development. 
Your child’s development will be 
distorted if your child is subjected to 
any of the following: 

• Denied their right to see you 

• Denied their right to talk to you 

• Denied their right to love you un¬ 
conditionally 

• Put down when expressing good 
feelings towards you 

• Berated for wanting to see you 

• Allowed to witness conversations 
regarding separation and divorce 

• Witness arguments on access ex¬ 
changes 

• Moved out of reach 

These and many other games are 
child abuse. They cause your child to 
feel loneliness, anger, frustration, 
confusion and rejection. 

HISTORY OF 
FATHERS FOR JUSTICE 

• Established in May 1985 

• February 1986 — Instrumental in 
obtaining Second Family recognition 
in the New Family Law Act. 

• June 1986 — Obtained Registered 
Charity Status for its work in 
preventing distress caused by 
separation, divorce, and education 
in the prevention of child abuse 

• July 1986 — Began its campaign 
for the establishment of a “Contact 
Centre” for children and fathers. 


• July-Sept. 1986 — Contributed 
significant incite to the Attorney 
General for new legislation to en¬ 
force access 

• September 1987 — Received 
Ministerial approval of Lutherwood 
as agency to provide “Family Visit 
Centre” pilot project. 

• Membership extends throughout 
Ontario. 

Have responded to over 3000 
phone calls from distressed individu¬ 
als (fathers, mothers, children, 
grandparents, aunts, uncles, broth¬ 
ers, sisters and friends. 

• Worked tirelessly to receive over 
40 written endorsements from 
professionals for children’s rights 

• Featured in all major newspapers 
in South Western Ontario 

• Fathers For Justice has attended 
over 200 court appearances for moral 
support 

• Fathers For Justice has met with 
over 150 members of the govern¬ 
ment, legal and social communities. 

Yes, Fathers For Justice is dedi¬ 
cated to assist all non-custodial pa¬ 
rents and their children with prob¬ 
lems relating to access, custody, 
support, separation, and divorce. 

For further information call 
Cobourg, Ontario, Dona or Terry 
Fice, 416-372-6591. 


We would like to thank Bill An¬ 
drews and Eric Martin, who helped 

me organize the game. We would 
also like to thank the game officials. 
Ref John Kinton, linesmen John 

Danils and Bill Andrews,and the 
players of both teams. 

Special thanks to Pat Bums, Mar¬ 
lene Pearce, and Clark Wilcox, who 
helped us collect donations through¬ 
out the plant and at the rink. Also to 
Mike McKenna, who drew posters 
for us. 

To our surprise, Heather was at 
the arena to watch part of the game. 
She would like to thank everyone for 
caring. 

On behalf of the Hardware 
Department we do care and wish you 
a speedy recovery. 

Good luck, Heather. 


Thanks, 

Ron Gay 

By ERIC SMITH 

On the 10th anniversary of the 
Truck-Car Oldtimer Hockey 
League, we, the players, would like 
to thank you, Ron, for all the time 
and energy you have given us in the 
last ten years as President of our 
League. 


FUND-A-RAMA 

The Parent Advisory Commit¬ 
tee together with the kind co¬ 
operation of the students and 
staff of E.A. Lovell Public 
School, wish to announce a 
FUND-A-RAMA to be held 
Wednesday, May 11th, 1988 at 
the school from 5:00-8:00 p.m. 
The public is welcome to at¬ 
tend this fun evening of face 
painting, games booths, door 
prizes, hot dogs, tea room, 
bake sale, and many more 
attractions. 

Contact: Mrs. Suzanne San¬ 
tiago, Events Co-ordinator 
436-1805. 
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CAW Auxiliary 27 
Bowling Mews 


District 10 Report 


High Singles: Joan Taylor 231, Isobel 
McFarlane 219, Phyllis Clarke 217, 
202, Vi Brown 209, 200, Kathy Mel- 
nichuk 206, Pear Gavel 204, Loretta 
Stumpf 201, Irene Cotton 201. 

MARCH 22, 1988 

High Triples: Kathleen Melnichuk 
612 (234), Loretta Stumpf 610 (238). 
High Singles: Lil McEachem 238, 
Annabelle Cobb 233, Irene Cotton 
214, Barb Smith 213, 204, Phyllis 
Clarke 212, Joan Taylor 209, Betty 
Rutherford 206, Kay Stire 200. 

MARCH 29, 1988 

High Triples: Annabelle Cobb 693 
(235, 244,214), Kathy Melnichuk 672 
(239, 231, 202), Irene Cotton 652 
(275), Vi Brown 648 (264), Barb 
Smith 629 (295), Phyllis Munroe 626 
(259, 233), Lynn Gowans 612 (268). 
High Singles: Joan Taylor 227, Betty 
Clarke 225, Betty Rutherford 222, 
Barb Finlay 204, Phyllis Clarke 200. 

TEAM STANDINGS 
Blue Jays 39, Alley Cats 33, Crack¬ 
pots 27, Misfits 26, No Names 24, 
Swingers 19. 

PLAY-OFFS FOR CHAMPS 
Blue Jays, Alley Cats and No 
Names. 

CONSOLATION 

Crackpots, Misfits and Swingers. 



By JOHN SCANLAN 

Since my election as District, I 
have inherited the Fab Plant over¬ 
time agreement in Maintenance. At 
the time of this agreement it may 
have suited the 
business of the 
day, however, 
during “1987” 
Local Negotia¬ 
tions I received a 
commitment 
from the Com¬ 
pany that I would 
review each 
plant’s overtime 
agreement, 
North and 
South, in an attempt to keep the 
overtime spread to a minimum and 
attempt to standardize all the over¬ 
time agreements. Since then I have 
spent a great amount of time with 
your Committeemen in meetings on 
this issue. In the case of the Fab 
Plant, the current agreement violates 
the Local and Master Agreement in 
some places. 

Over the last few months I have 
heard a number of complaints on this 
agreement and just recently the 
complaints came to the Shop Com¬ 
mittee. I have had a few discussions 
with Pat on these problems and we 
agreed to distribute a survey in the 
zone to get the membership’s feel¬ 



Free Trade Sweat Shirts 
S, M, L, XL = $20.00 
XXL = $25.00 


FREE TRADE T-SHIRTS 
MAY BE PURCHASED FROM 


Bruce Moores —Truck Plant 
Derek Gandy — Truck Plant 
Jim Jones — Chassis Plant 
Dept. 61 

Barry Smith —* A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding —500 Stockroom, Dept. 41 
CAW Hall —44 Bond St., E. 

Bill Cassels — Truck Plant 

Mark Ethier — 44B 

Howie McDougall — North Plant 


Skilled Trades Zone 37 


By BARB FINLAY 

The 30th Inter-Area Bowling 
Tournament was hosted this year by 
Auxiliary 50 St. Catharines on March 
26. Also competing was Auxiliary 
321 Brantford, Auxiliary 264 Wind¬ 
sor and our own Auxiliary 27. 

Auxiliary 264 Windsor took first 
place. Auxiliary 321 Brantford took 
second. Our Auxiliary 27 took third 
place. 

Bowling on the top team from 
Oshawa were Sisters Barb Smith, 
Kathy Melnichuk, Annabelle Cobb, 
Irene Cotton, Phylis Munroe and 
Betty Rutherford. 

High Triple was won by Isobel 
McFarlane and high single — Rita 
Cobra. Low Triples were Olive Duf- 
field, Betty Rutherford, Helen 
Rotherman and Barb Finlay. Low 
Single — Irene Cotton. 

There were fourteen bowlers and 
thirteen escorts attended from 
Oshawa. A very enjoyable day end¬ 
ing with a lovely dinner and dance. 
All bowlers and escorts won door 
prizes. Next year Auxiliary 27 hosts 
this event in Oshawa on March 18th. 

Following are scores from March 
15th to 29th. 

MARCH 15, 1988 

High Triples: Lil Braund 627 (253), 
Betty Rutherford 622 (208), 223), 
Barb Smith 610 (314), Lynn Gowans 
609 (246), Verna Parker 606 (235). 


By PAT BLACKWOOD 
Skilled Trades Committeeman 

AREA MANAGEMENT 
In my article, written just prior to 
Christmas, I wrote about how area 
management has affected us in the 
plant since its birth back in July of 
’86. I wrote 
about the con¬ 
flicts we were 
having with cer¬ 
tain area mana¬ 
gers who felt 
they could act as 
dictators under 
this new system. 
In that same arti¬ 
cle, I predicted 
that in 1988 there 
would be many 
more changes, and unless the Com¬ 
pany communicated and worked 
with the Union there would be more 
and more confrontations. 

In my zone, there are ten different 
areas, each with their own area man¬ 
ager. The area manager is responsi¬ 
ble for running his own business unit. 
If the Union is not informed on 
changes within these areas, we have 
problems, because although man¬ 
agement has split into 10 different 
areas we still have only four contrac¬ 
tual departments. 

Management must live up to the 
contractual rights of our employees 


in these departments. When they 
don’t we have conflict and most 
times, the Company ends up paying 
grievances. 

One area manager, George Kub- 
rynski, in Stamping, is a continual 
problem as he will do anything to 
cause conflict. He is a typical prima 
donna. 

I read an article written by 
Stephan Sharf, a retired Chrysler 
executive, that explained why we are 
facing problems with our manage¬ 
ment. 

In the article, he explained that in 
Japan you must be 55 years old to 
even be considered for the inner cir¬ 
cle of management, and at least 45 
years old to be considered for Vice- 
Presidency. In our country, the 
companies cater to the prima donna 
and quickly move them from posi¬ 
tion to position through the organiza¬ 
tion. The man is never left in one 
position long enough to gain any 
knowledge. The Company is afraid 
that if these young prima donnas 
don’t move fast enough, they will 
end up leaving the company. How 
many of these young rising stars fall 
like meteorites? 

In Japan, they don’t promote the 
prima donna. Instead they go to the 
person with a solid foundation of 
knowledge. 

This man knows he must wait his 


turn for promotion, and he doesn’t 
leave the company to get on some 
other company’s fast track, because 
there isn’t one. 

If the company we worked for 
consisted of qualified management, 
who tried to do their best on what¬ 
ever job they had, we would not be 
faced with these prima donnas who 
only have individual goals and indi¬ 
vidual pots of gold. 

One way to treat prima donnas is to 
follow an old Japanese proverb, 
roughly translated, which says: The 
nail that sticks up gets hit on the head. 

In our confrontations with man¬ 
agement we just have to keep hitting 
the nail on the head. Sooner or later, 
upper management will get rid of the 
nails that keep popping up. 

ELECTIONS 

On April 26, 1988, an election will 
be held for Committeeman in Zone 
No. 39. The alternate in this zone 
chose to run for Committeeman after 
being acclaimed as Alternate. How 
this can be done, I don't know. 

On March 24, 1988, my Alternate 
A1 Beattie resigned as Alternate 
Committeeman. He will remain as 
Alternate until such time our District 
calls an election. This should be 
happening soon. I would like to 
thank A1 for the fine job he has done 
over the past three years and wish 
him all the best in the future. 



ings on it. By the time of print, Pat 
should have issued it. Failing this, I 
will call a Special Meeting to review 
and up-date this, if necessary. 

GRIEVANCE PROCEDURE 

Since negotiations, the grievance 
load has been very heavy at my level 
of business, especially from the 
South Construction Zone. I am sure 
that your Committeemen are relay¬ 
ing the status of your grievances, but 
if by chance you’re not sure of the 
status, call me and I will find out for 
you. 

I have spent a great deal of time 
recently writing up 4th step grievan¬ 
ces, in fact a great deal of 4th step 
cases. The number of cases to be 
heard the next set of 4th step hear¬ 
ings from our district stands at 41. 
Something very interesting to note is 
the fact that throughout the lifetime 
of the “1984” agreement, the 4th 
step cases from the whole Local 
Union totaled 602. So far into this 
agreement we have reached number 
283. 

FAB PLANT ELECTIONS 

By the time of print the election in 
Tom Watkin’s zone will be over. 
This zone is very different from other 
zones in as much as the Committee¬ 
man represents Tooling and Main¬ 
tenance on night shift and Tooling 
only on day shift. Past practice dic¬ 
tates that the Tooling District calls 


this election with the co-operation of 
the Election Committee. So George 
Cox called that election and designa¬ 
ted who was eligible to run and 

where. 

When this was discussed with 
Tom and Pat and explained to them 
there was no appeal from them, and 
the way the election is being run is 
totally legal. 

At this point I would like to explain 
. the situation with Pat Blackwood’s 
Alternate, A1 Beattie. A1 is the duly 
elected Alternate in this zone and re¬ 
cently made his intentions known to 
myself and Pat that he intended to 
resign for personal reasons. Shortly 
after A1 submitted a written resigna¬ 
tion and stated he had resigned upon 
the election of a new Alternate. At 
that time Pat Blackwood asked me to 
consider not running this election 
with Tom Watkins because of pos¬ 
sible confusion to the membership in 
voting. So to avoid any future elec¬ 
tion appeals, I agreed. So as soon as 
Tom Watkin’s election is complete, I 
will open Brother Beattie’s position 
for election in co-operation with the 
Election Committee. 

In closing, I would like to take the 
opportunity to personally thank A1 
for a great job well done. On behalf of 
the zone, thank you for your efforts 
to get the job done for the member¬ 
ship. Good Luck. 


Skilled Trades 
Report 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

CANADIAN SKILLED 
TRADES COUNCIL 
We, as Tradesmen/Tradeswomen, 
have different needs and different 
concerns so we need our own auton¬ 
omy. The Canadian Skilled Trades 
Council (CSTC) 
gives us the 
voice to oppose 
Bob White when 
his policy affec¬ 
ting Skilled 
Trades is not to 
our beliefs (ex¬ 
cept for Article 
19 Contract & 
Negotiations 
Section 3 in our 
CAW Constitu¬ 
tion). The CSTC collects one half 
hour of the regular hour rate includ¬ 
ing cost-of-living allowance once a 
year. This is only done if the individ¬ 
ual Tradesman/Tradeswoman 
authorize in writing this deduction. It 
is understood that this authorization 
may be cancelled at any time by the 
individual Tradesman/Trades¬ 
woman in writing. 

The CSTC works for the Trades¬ 
man/Tradeswoman improvements in 
their respected trade, distributes 
newsletter, process Journey- 
men/Joumeywomen Cards, hold 
meetings and is fighting for your in¬ 
terests in the Skilled Trades Sector. 
The quarterly meeting of the CSTC 
provide a forum to educate our Skil¬ 
led Trades Delegates and to democ¬ 
ratically decide the direction we 
should try to steer the CAW in. 


THE CAW SKILLED 
TRADES JOURNEYMAN 
JOURNEYWOMAN CARDS 
To qualify for a CAW 
Jouney man/Journey woman Card, a 
member must prove that he or she 
has worked eight years minimum at 
the trade or completion of an 8000 
hour apprenticeship with a schedule 
of hours comparable to the CAW ap¬ 
prenticeship. 

The following conditions must be 
met: 

1. A member in good standing in 
CSTC and in the CAW. 

2. Working in the trade you’re ap¬ 
plying for. 

3. A completed application for the 
Skilled Trades Joumeyman/Jour- 
neywoman Cards. 

4. Copy of certificate of completion 
of bona fide 8000 hour apprentice¬ 
ship. 

5. Company letterhead stationary 
(eg. dates, hire, quit). 

6. CAW Plant, current work letter 
signed by Union. 

7. Non CAW Plant, letter notarized. 

8. Foreign documents translated 
and notarized. 

9. Military service must be substan¬ 
tiated by showing work experience 
at trade. 

10. Two passport type pictures, 

i" x iy 4 ". 

As our Union continues to organ¬ 
ize new members in different work 
areas, our Council will continue to 
push the Skilled Trades viewpoint, 
and it will become increasingly im¬ 
portant that our Council grow stron¬ 
ger as our Union grows more 
diverse. 



£t. Joljn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 
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Substance Abuse Program 


By ED MALLOY 

THE LAST ARTICLE 

This is no doubt the hardest piece 
for me to write since I first went on 
the Alcohol and Drug Program as a 
Union Rep back in 1976.1just signed 
my retirement paper as of February 
24, 1988, although I was off sick for 
sometime before that. 

With the hours that the job re¬ 
quired and my health getting worse 
I had to make a decision or a better 
way to put it, my health made the 
decision for me along with two heart 
attacks and alot of close calls plus 
other health problems. 

On the job as a Substance Rep 
there is alot of 18 hour days and on 
call 24 hours a day, 7 days a week. 
Now before anyone jumps to conclu¬ 
sions, we don’t get paid for any more 
hours than had we stayed on our own 
job on the line or department we 
came from. But I got paid in the 
greatest way I could, in self-satisfac¬ 
tion. Looking at it that way, it was 
the highest pay I could get just know¬ 
ing that I might have touched some¬ 
one’s life that got turned around or 
maybe made his or her load just a 
little lighter to carry or possibly en¬ 
courage someone to just give it an¬ 
other try, and that might be just the 
one that was needed. I guess no one 
could get higher pay or get higher on 
life just being part of a miracle of 
someone else, and we had alot of 
them. 

“LOVED IT FROM 
FIRST DAY” 

In 1976 Davey Thompson, the first 
Union Rep on the Program, had a 
heart attack and I was asked to take 
over for him. Notice I didn’t say do 
Davey’s job, that would be impos¬ 
sible. 

Davey had most of the hard work 
done, and they made no mistake 
when Davey was picked as the first 
Rep. So when I went on his job, 
Davey had the program rolling, gain¬ 
ing credibility which is very impor¬ 
tant, along with confidentiality which 
both make up trust. I might add, 
Davey has since passed on but he 
lived and died helping people with 
alcohol and drug problems both in 
and out of the plant. 

MANY THANKS FOR 
MANY THINGS 

I had the privilege of being elected 
the first chairman of our Substance 
Abuse Program for all our plants in 


There have been numerous inquir¬ 
ies recently concerning the new sys¬ 
tem of placing Apprentices into their 
final assignment prior to graduating. 
Until recently, all Apprentices were 
placed into a pool (draft), given three 
choices of preferred areas, then 
Plant Maintenance and Tool & Die 
Management would “pick and 
choose” whom they needed from the 
pool list. At the next move interval, 
with the Apprentices having four to 
six months before completion, they 
were placed into that particular area. 

Unfortunately this system had be¬ 
come increasingly unsuccessful as 
time went by for many reasons. 

The first reason was because of the 
nature of the business at this time, 
(shift, layoffs, shift changes, etc) 
Management could not precisely 
predict their manpower needs six to 
eight months into the future when the 
“draft” occurred. In numerous 
cases they didn’t have a job opening 
for the Apprentice upon graduation. 
This caused many headaches when 
trying to place Apprentices at the last 
minute, also upsetting the Appren¬ 
tice who had been placed in this area 
four to six months previous to com- 


Quebec and Ontario. That way we 
were invited to council which meets 
four times a year at different cities. 
This way we met with all the other 
Substance Reps from all the plants in 
the GM chain that comes under our 
Master Agreement. Along with this it 
gave me the chance to be involved in 
three sets of negotiations, as I was 
chairman for seven years (in fairness 
no one else wanted the job). 

These things I don’t say in a brag¬ 
ging manner, I say it with all humility 
and gratitude because these were all 
an honour which I was very fortun¬ 
ate to have the support and to work 
with such a fine gang of people. 
There is no doubt that my years on 
the Substance Abuse Program have 
been the best years of my life doing 
the work I loved and working with 
the people I loved and respected. 

CO-OPERATION 
FROM EVERYONE 

From the first day on the Program, 
I could not believe the co-operation 
between Union and Company. That 
co-operation came from the presi¬ 
dents of the company down to the 
foremen on the floor, also from the 
Union presidents to alternate com¬ 
mitteemen. All those people I want 
to thank. 

With the doctors and nurses and 
the Medical Centre as a whole, the 
program could not exist without the 
care and concern for our people 
shown by the Medical Centre, the 
staff at the Union Hall and the girls 
who wrote so many letters for me on 
very short notice, also to Earl Cam- 
plin who helped in so many ways in 
my early years on the program when 
he was co-ordinator for the 
Company. 

To all the people that made our 
program work and all the help that I 
received, a sincere thanks from the 
bottom of my heart. If I could twist 
Winston Churchill’s quote around, 
Never was so much owed to so many 
by one person—that’s the way I feel. 

Now don’t get me wrong, some of 
us had our disagreements and differ¬ 
ence of opinions, which is natural, 
but I found out we could disagree 
without being disagreeable. I’ve 
made my mistakes, but hindsight is 
great. 

TOP PROGRAM IN 
NORTH AMERICA 

Our program has gained popular¬ 
ity far and wide. We have had the 


pletion and was preparing to function 
as a joumeyperson. 

Secondly, as a result of surveys we 
have done after every draft, we had 
found that fewer Apprentices were 
able to finish their time in an area of 
their preference due to Management 
not considering the Apprentices’ 
three choices. 

To attempt to prevent these prob¬ 
lems, we have adopted a new system 
which operates as follows: 

When an Apprentice has accumu¬ 
lated approximately 6500 hours shop 
floor time of the 7328 required to be¬ 
come a joumeyperson, the Appren¬ 
tice will receive a letter requesting 
three Department preferences upon 
graduation. They will be required to 
fill out this form as soon as possible 
and return it to the Apprentice 
Committee. When their shop floor 
hours have accumulated to approxi¬ 
mately 7000 hours, the manpower 
requisitions (job openings) will be 
reviewed by the Apprentice Com¬ 
mittee and an Hourly Personnel Rep¬ 
resentative, and the graduating Ap¬ 
prentices will be placed in an area 
where there is a job opening due to a 


honour of speaking to alot of audi¬ 
ences explaining how it works, also 
setting up programs for other plants 
and work areas throughout Canada. 

I have a quote I’ve kept from a 
paper which Dr. Ernest Noble, who 
at that time was chairman of the 
National Council on Alcoholism in 
New York City. He spoke of our 
program right here in Canada. I think 
that in itself says something, and it’s 
you people right in the plant that rea¬ 
lly make the program work, people 
right on the floor because the well 
would soon dry up if the supervisors 
and committeemen didn’t refer the 
people to us. 

MORE REPS 
COMING ON BOARD 

I by no means am leaving the other 
Union Reps on our program out. Don 
Powless was next to come, followed 
by Doug Cameron, then Bill Mal- 
nick. We worked very close together 
through the years. There was always 
someone to take a call 24 hours a 
day, 7 days a week. I want especially 
to thank these special people. With¬ 
out their help and co-operation my 
job would have been alot harder. 
Also thanks to Howie Kellock who 
took over when I went off sick, and 
he is on the job today. It’s been a 
pleasure working with you guys. 
Good luck and keep up the good 
work, I’ll miss you all. 

Please forgive me if I leave anyone 
out for I’m writing this on a deadline, 
so it could easily happen. 

I would like to thank all the Treat¬ 
ment Centres and their staff for all 
their patience and kindness over the 
past 11 years, your job is a vital link 
in our program and always will be. 

DON’T SET BACK 
WITH A PROBLEM 

If you are reading this and are 
questioning your drinking or maybe 
alcohol is making your life unhappy 
or just not fun anymore, causing 
problems, this also applies to drugs. 
Pick up that phone and talk it over 
with one of the Substance Abuse 
Reps that I have mentioned above. 
They wil be glad to help you. This is 
your program which is set up to help 
you. 

I have seen nothing short of mira¬ 
cles with our people. Some people 
that were supposed to be hopeless 
change their life completely around 
today, living a good productive life, a 
good husband, wife, etc., happy 


primary opening, (an addition to a 
Department), or in a case where a 
joumeyperson with more that four 
years seniority has a transfer in to a 
primary opening the graduate will fill 
a secondary opening (Joumeyper¬ 
son’s original area). 

In any case, if it is at all possible to 
place a graduating Apprentice in one 
of his or her preferred areas, it will be 
considered at this point in time. This 
new system should prevent most of 
the problems we had experienced in 
the past. 

If you have any more questions on 
this topic, feel free to call us at 3976 
or 3977. Remember, Rick and I are 
also available by phoning us on our 
pagers — Jack 1-553-6958 or Rick 
1-552-1444 and leave a 10 second 
message, including a phone number 
where you can be reached and we 
will respond as soon as possible. 

In closing, the 3rd annual “Don 
Bain Memorial Golf Tournament” 
has been scheduled for Saturday, 
June 11th at Summerlea Golf Club. 
This year sign up is going to be lim¬ 
ited to the first 88 paid golfers due 
to a 8 a.m. “Shotgun Start.” Best of 
luck to all participants! 


maybe for the first time in years. In 
my own position, and the same ap¬ 
plies to the other reps, we have 
brothers and sisters that have not 
touched alcohol or drugs for over 10 
years. I could go on and mention 
hundreds of examples (no names), 
but space is limited. No they all don’t 
make it, we have our losses too, but 
the success rate is high. 

GOOD LUCK AND 
GOD BLESS 

In finalizing, this job was a great 
experience for myself. The people I 
was working with were helping me 


Continued from page 3 


CEDAR TREES, PINE TREES and cedar 
rails. Call: 655-4550 


ELEGANT 3-SEATER sofa, Italian Pro¬ 
vincial. Must sell, sacrifice. Two wooden 
high ladder dining chairs. Cane type 
seats, ebony black colour. Sacrifice. 
Call: 723-5579 

COUCH, 2 CHAIRS and ottoman (brown 
and beige). Baby carriage and stroller 
(navy blue). 4-drawer desk. All in excel¬ 
lent condition. Call: 725-4226 after 12 
noon or 723-8473 anytime 

70 WATT STEREO amplifier. Has bass, 
midrange and treble controls. Three fil¬ 
ters and Quatravox control for speak¬ 
ers. Many other options. $1100 firm. 
Call: 433-8782 

RECORD PLAYER. Stereo with 2 good 
speakers. Used nice dishes. Ladies size 
12 pants, skirts, sweaters. Call: 725-5306 

PORTABLE GAS barbecue. Never used. 
Asking $75. Portable electric barbecue, 
asking $60. Two new ^-barrel planters. 
$6.00 each. Call: 728-4463 

NEW PICTURE window with vinyl slid¬ 
ers. Height 5'. Width 2'8". Used 6' patio 
wooden door. $125 each. Call: 728-8190 


FOR RENT 


3-4 BEDROOM APARTMENT, Peter¬ 
borough area. $600, heat paid. Garage, 
laundry, fridge, stove, very clean. Call: 
725-1698 Oshawa or 748-9667 Peter¬ 
borough 

3-BEDROOM BUNGALOW with 

appliances, close to schools, park, 
buses, stores and 401. Fenced yard, pri¬ 
vate drive. $700 per month 1st and last. 
Call: 576-1654 evenings and weekends 

HASTINGS TRENT-SEVERN River 
waterfront housekeeping cottage. $125 
week to $185 week. A-1 fishing and fam¬ 
ily vacationing. Boat, motor, rentals. No 
pets. Call: Alan 436-8437 

ROOMS. FULL USE of house. North 
Oshawa. $80 weekly. Call: 579-1419 

3-BEDROOM 1V 2 -STOREY brick house, 
garage, 1 block north of Bond Street at 
Shopping Centre. Available June 1st. 
$775 plus utilities. First and last. No 
pets. Call: 725-8432 

HARDTOP TENT trailer. Sleeps 6. $150 
week. Fridge and stove. See Ed Grzelak. 
Rim A Shift. Call: 705-426-7923 

3-BEDROOM TOWNHOUSE, north end, 
garage and appliances included. Avail¬ 
able May 1st. Call: 725-9415 


more than I was helping them be¬ 
cause in each one I saw myself a few 
years back. 

It was rewarding, alot of pleasant 
and happy memories with a mixture 
of sadness for the ones that just 
couldn’t admit to the problem or the 
treatment just didn’t take. 

Until we meet again, thanks for all 
your help. Keep your chin up and 
God Bless You All. 

There is no medicine like hope, no 
incentive so great and no tonics so 
powerful as expectation of some¬ 
thing better tomorrow. 


SILK FLORAL church baskets on white 
wicker pedestals. Also white lattice 
backdrop, 6-ft. x 8-ft. Ideal for garden 
wedding or reception hall. Will deliver 
and pickup. Call: 1-705-277-3413 

CLEAN BACHELOR furnished apart¬ 
ment. 5-Points Mall area. Fridge, stove, 
included. Private entrance. $400 
monthly. Call: 579-3206 

DOUBLE MOBILE home, Largo (Clear- 
water)Florida. $200 U.S. weekly. Less by 
the month. Call: 725-8046 

3-BEDROOM HOUSE, 3 appliances, ga¬ 
rage, good location. $750 plus utilities. 
Call: 655-4094 


2-BEDROOM APARTMENT, 2 ap¬ 
pliances, Bowmanville. Call: 623-1318 

LARGE 2-BEDROOM apartment, fire- 
plce, ceramic flooring, includes heat, 
hydro, cable, parking fridge and stove, 
non-smoker, no pets. $595. Call: 576- 
0751 


WANTED TO BUY 


BABY CRIB, playpen, high chair. Call: 
263-2946 after 5 p.m. 


CHILD’S BOOSTER seat. Call: 433-1850 
or 725-6253 


GM 25-YEAR service ring. Call: 571- 
1415 


POSI-TRACK REAR END, for 70-80 
Camaro with Hill gears. Call: 725-7249 


FOR SALE OR RENT 


TRAILER. CAN BE pulled by 4-cylinder 
car. Hardly used. $2190 or best offer. 
Call: 723-5371 


RIDE WANTED 


RIDE WANTED from Warkworth, start¬ 
ing May 30th to South GM. Shift 2. Call: 
John 416-728-5369 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help?Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


GCIU Local 466 

Dear Brothers and Sisters: 

The Executive Board of Local 466 and especially the strikers at 
Lily Cups Incorporated, would like to thank you for your generous 
support in our time of need. 

We are still on strike, and the situation is not hopeful, but the 
knowledge that our fellow unionists throughout Canada and the 
United States are with us in our struggle against Lily Cups Incor¬ 
porated, which is owned by the Fort Howard Corp. of Green Bay, 
Wisconsin, is most encouraging. 

Again, heartfelt thanks from all the officers and members of Local 
466. 

In Solidarity, 

George Novak 
Secretary-Treasurer 


Apprentice Committee 

By JACK McEACHERN 
& RICK McMULLAN 


SWAP COLUMN 
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News and Views 
of Retirees 



Rod&Gtm Club 


By ROY FLEMING 


The 50th annual championship trap 
shoot with the Union Rod & Gun 
Club your host will be held Sunday 
May 8th, 1988, 10:00 a.m. to 4:00 
p.m., rain or shine. The Lewis sys¬ 
tem will be used in scoring a 50 bird- 
shoot. Newcastle property, North 
East of Town, Concession No. 3, 
Lot 23 in Clarke Township. All trap 
shooters welcome. Mothers and kids 
more than welcome. 

Trophies to winners. Some people 
seem to have a hard time finding the 
Newcastle property — very simple 
— 2 x h miles North, Highway 401, or 
1 X U miles North of Highway No. 2. If 
you are in Newcastle turn at the stop 
lights, go North VU miles until you 
reach Concession No. 3, then East 
IV2 miles to property sign, that is 
very visible. 

If you are travelling 401 to high¬ 
way 115, turn right at Concession 
No. 3, just south of those gas sta¬ 
tions. We have been on this property 
for 30 years, and we pay property 
taxes a year, more than we paid for 
both farms. 

The shooting Chairmen, Dean and 
Jim, are forever saying, why don’t 
you invite more trap shooters, to 
shoot every Sunday morning, at 10 
a.m. Here is your invite, come on out 
and visit, and shoot a few rounds, 
and get a little practice, we can all 
use a little more practice. If you have 
never shot trap! All you need is your 
shot gun, and a few bucks for birds 
and shells. We have many capable 
instructors who are more than will¬ 
ing to help you. 

When you arrive on the property, 
you can inspect the indoor target 
range. You may be more interested 
in this line of shooting. Target shoot¬ 
ing Sunday morning and Thursday 
evening. 

I could go over names of the places 
we rented to trap shoot before we 
purchased our own beautiful prop¬ 
erty at Newcastle. This is natural. 
No spraying. 

As the housing boom sweeps us off 
our feet, we will be more than thank¬ 
ful we own our own place. So we can 
enjoy a little sport and at times just 
wonder over the farms. We are 
forever being bothered by real estate 
brokers wanting us to sell a few 
acres. For what so they can get a 
selling commission and then have the 
next buyer told how peaceful it is in 
the country. 

This property was purchased and 
paid for by members of the Union 
Rod and Gun Club for the enjoyment 
of its members. We will be there 
forever more unless we are taxed to 
death. 

I know you have bought your 
fishing license and have read your 


fishing regulations and you under¬ 
stand them. So why is there so much 
illegal fishing in the Oshawa Creek 
where the season does not open until 
April 30th. I have to repeat some of 
the stories I have heard of fathers 
and worse mothers with their chil¬ 
dren fishing in the Oshawa Creek be¬ 
fore the opening day. Spawning 
rainbow trout would be very poor 
eating, soft and full of eggs, so why 
do people or kids take them. Is it just 
for the spawn and the trout left on the 
banks to rot to gather flies. 

The game overseers cannot be 
every place at once but the few dedi¬ 
cated game overseers, who have this 
job, do a good job in protecting these 
spawning fish. Rainbow trout were 
introduced to our local streams at 
great cost, so why should you and I 
let a few people spoil the fishing of 
our grandchildren. 

I received my resources report 
from the Lindsay District. There are 
a few changes and some abriaction to 
the provincial sanctuaries that are in 
place every Spring to protect the 
spawning pickerel. This is a great 
way to protect the spawning pic¬ 
kerel. Some seasons years ago when 
we had a cold, very wet Spring, the 
pickerel were on the spawning beds 
and were taken so easy by snagging. 
These fish sanctuaries are marked 
and signs are so easy to see. 

The Provincial Parks in our area 
open May 13, and close October 10, 
1988, and if you wish to reserve your 
spot, say at Balsam Lake 705-454- 
3324. The rates seem to be the same 
and are very reasonable. There are 
special rates for senior citizens. En¬ 
quire and you will be surprised how 
cheap they are. 

The same write-up from the 
department tells of the virtues of 
planting trees, either on a com¬ 
mercial base, or to protect your land. 
Any trees help to hold the moisture 
and prevent the run off of your soil. It 
is also a home for the birds, animals, 
and insects. It is always a pleasure to 
walk in the woods for only a couple 
of hours, easy on the feet and mind. 

If you have any questions about 
woodlots, spring fishing, pollution of 
our waters, write to: 

Ministry of Natural Resources, 

322 Kent Street West, 
Lindsay, Ontario 
K9V 4T7 
1-705-324-6121 

To phone from Oshawa — 571-3211 

The Spring rains started the wild 
flowers and May flowers like Violets 
and Hepaticas were the first to show 
their heads among the hard Maple 
leaves. 

There is an open season that you 
may catch pan fish, like rock bass, 


sunfish, and bluegill. The date being 
the last Saturday in April. I got out 
my book of “Fishes of Ontario” to 
see if there is a difference between a 
crappie or a bluegill. The crappie was 
well described with a clear picture, 
but the bluegill, if I read the book 
correctly, can be many fishes, like 
the pumpkinseed, a member of the 
sunfish family or is it a member of the 
perch family. 

I never thought I would read in the 
fishing regulations an opening date 
forcrappies. I thought these little fish 
were what the young children caught 
off the dock in the summertime. 

There is one thing I like about 
reading fishing regulations. If you 
were not mixed up when you started, 
you will be confused when you finish 
reading. The seriousness of regulat¬ 
ing the opening date of pan fishing is 
many, but I think it is done so a per¬ 
son fishing cannot say he is only 
fishing for pan fish when he has a 
mess of bass cooking in the cottage. 

As the water gets more polluted 
from cottage waste, town sewage 
plants, and industrial waste, the 
sport fishing will disappear, so 
maybe fishing for crappies will be a 
big thrill. 

Your 1988 Union Rod and Gun 
Membership Card is for sale, $2.00. 
The motor boat and trailer has been 
purchased. You need your 1988 
membership card if you wish to make 
a fish entry for one of the many 
trophies that have been given out 
since 1983. Sunday morning at New¬ 
castle property trap and target plus 
Thursday evening target. The 50th 
annual Club championship trap 
shoot, May 8th, 1988, 10 a.m.-4 
p.m., rain or shine. The Lewis sys¬ 
tem will be used in scoring, so all trap 
shooters have a chance to take home 
a trophy. Weed Drag in June, Lake 
Scugog. 


By NATALIE HALAY 
Chairperson 
Women’s Committee 

The day starts off at 7:00 in the 
morning, five days a week, forty 
eight weeks a year, taking into ac¬ 
count holidays. For thirty years most 
of us make an effort to get along with 
the people we work with. Knowing 
that you could come to work, do 
your job, enjoy some mutual con¬ 
versation and not take that job home 
with you, it would probably make 
most of us feel more comfortable 
with our home away from home. No¬ 
thing is going to take away from the 
boredom of a repetitive job. The 
necessity of earning a living is prob¬ 
ably the best single excuse for people 
to come together under one roof. It’s 
not your job routine that makes your 
day but the people you work with. 
Wouldn’t it be nice to come to work 
knowing you’re not going to be 
harassed by your foreman, or worse 
still your fellow worker. 

On April 9, some of the Women’s 
Committee had the opportunity to at¬ 
tend a forum on sexual harassment in 
the Windsor area at our own ex¬ 
pense. We first proceeded to clearly 
define what harassment was. 
Harassment is not something that is 
new but in recent years there has 
been a growing awareness that it has 
definitely become a problem in the 
workplace. It is a form of discrimina¬ 
tion that can include unwanted phys¬ 
ical contact, attention, demands, a 
pattern of jokes or insults that may 
affect your job, your working 
environment or your chances to ob¬ 
tain a service. 

When a supervisor harasses, it is 
an abuse of authority. The result is 


By MAY PARTRIDGE 
Member-at-Large 

The Line Dancing is into its third 
week and the regulars are quite hap¬ 
py, for its kind of social, where you 
dance or sit and chat, just whatever 
you feel like. We 
take turns bring¬ 
ing cookies or 
cake, and Jim, 
the Hall Custo¬ 
dian, always fills 
an urn of water to 
make our coffee. 
Maybe we will 
try another day, 
for we are com¬ 
peting with John 
Street Seniors on 
Thursdays. It will only be for a few 
more weeks, for if the weather ever 
decides it’s spring, it gets too hot 
upstairs in the Hall. 

On Monday, April 18, 1988, the 
Retired Workers Executive Council 
met with Bob White at Placer Court. 
We were discussing amendments to 
the Constitution for the Convention 
in Ottawa later this year. Brother Jim 
Connell was asking about funding of 
Area Councils and it appears the Re¬ 
tired Workers Fund in the Local 
financed by the 1 cent taken from 
active members Union dues is for 
that purpose or “to be used only to 
promote and support programs be- 
nefitting retired members.” A sur¬ 
vey is to be taken to see if all unions 
follow this and a report given to 
Chairman, Allan Craig and Brother 
Connell when they attend the Na¬ 
tional Executive Board meeting on 
June 2nd. 

We discussed “Associate” mem¬ 
bers including foremen as well as 
spouses of deceased members, male 
or female, and a full report will be 
forthcoming. I felt it was a very pro¬ 
ductive meeting. Brother White said 
if there wasn’t a construction strike, 
The camp at Port Elgin would be 
ready on schedule. October 2nd will 
be the official opening ceremony. 

The Retired Workers Conference 


unequal treatment, perhaps based on 
sex or race that denies equal 
employment opportunity. 

When a co-worker harasses, the 
employer may also be held responsi¬ 
ble. Again, the result is unequal 
treatment because the victim has a 
different and less favourable work¬ 
ing environment. Canadian law pro¬ 
hibits discrimination in the work¬ 
place. 

WHAT IS SEXUAL 
HARASSMENT? 

When you consider that nearly 9 
out of every 10 women become vic¬ 
tims of sexual harassment, that’s 
pretty frightening. Most of us have 
wives that work and daughters that 
are eventually going to join the work¬ 
force. How many of us take the time 
to realize that the person working 
across from us is someone’s wife or 
daughter? How would you feel if it 
was your wife or daughter being 
abused? 

Sexual harassment is unwanted 
sexual attention of a persistent or 
abusive nature, made by a person 
who knows or ought reasonably to 
know that such attention is un¬ 
wanted. It is usually an expression of 
power and can be expressed in a 
number of ways: 

— unnecessary touching or patting 

— suggestive remarks or other ver¬ 
bal abuse 

— demands for sexual favours 

— luring and compromising invita¬ 
tions 

— physical assault or 

— implied or actual threats to the 
victim or her job 

The victim, usually a woman, is 


is still August 28th to September 2nd. 
Local 199 Retirees are going for the 
day (two buses) to see the camp 
when completed. Chairman, Jim 
Connell, said the Chapter was paying 
for one bus, but enough said, they 
wanted to go, they are paying ten 
dollars each to defray the cost. 

The Executive Council went to 
Kitchener on Tuesday, April 19, 
1988, and we had our meeting on 
Wednesday, met with the Retiree 
Executives in the area. Twenty 
showed up and we had a real “gab” 
fest. Thursday we met with CAW 
National PEC Committee of the 
Canadian Council. There were four 
Brothers and two Sisters, all from 
different locals. They each gave a 
comprehensive report. Thursday 
evening, we drove to Cambridge to 
attend a meeting to introduce Na¬ 
tional Rep., Bruce Davidson, who is 
seeking the nomination in Cam¬ 
bridge NDP to run federally in the 
next election. 

It was a busy week, but a very 
productive one. 


NOTICE 

CAW Local 222 Retired 
Worker’s Chapter June 13, 
1988 — Membership Meet¬ 
ing 1:00 p.m. 

Elections: 2 Delegates 
United Senior Citizens of 
Ontario Convention — 
Kingston, Ontario. August 
9-10, 1988. 

J. Redko, 

Secretary-Treasurer, 

CAW Local 222, 

Retired Workers’ 

Chapter. 


hesitant to seek help because she 
feels there will be reprisals or eco¬ 
nomic consequences. The victim 
may see ‘ ‘giving in” to be a condition 
of the job. She fears she will lose it if 
she speaks up or that the harasser 
can influence her employment 
future, including her chances for 
promotion and training. Sometimes 
the victim is a male, but rarely. 

How does sexual harassment af¬ 
fect the victim? The price is usually 
high: tension, anger, fear, frustra¬ 
tion. 

What can we do as a Union? 
Maybe what we need is a draft policy 
on harassment that may be imple¬ 
mented in the Collective Agreement. 
Something that will include our 
CAW position on harassment, a 
definition of harassment (both sexual 
and racial), as well as a special griev¬ 
ance procedure and a guarantee that 
the harasser, not the victim, suffer 
the consequences. Most elected 
representatives have a great deal of 
difficulty tiying to handle disputes 
among co-workers when caught in 
the middle stating that “you can’t 
grieve against another Union 
member?” Clearly we must de¬ 
monstrate that harassment, which 
includes racism and sexism whether 
it be from management or co¬ 
workers, will not be tolerated by or 
within the Union. When Union 
members do not respect each others 
rights, inequalities may result that 
can only serve the interests of 
management. When sexual harass¬ 
ment occurs between Union mem¬ 
bers, it can divide Union Sister 
against Union Brother. Let’s make 
our home away from home more 
liveable. 


Oshawa Senior Citizens Club 

43 John St. W. 576-6712 

Day Trip Committee Presents 
Woodbine Racetrack Trip 
Friday, July 8,1988 

Your Trip Includes: 

Leave Senior Citizens Centre at 10:45 a.m. 
Return Oshawa Senior Citizens Centre at 6:00 p.m. 
Activity Bus, Grand Stand Seats, Bus Driver Gratuity 

Tickets: $9.00 per person 

Buy Your Tickets Monday, June 6,1988 
Cash or Certified Cheque Only 


Your Home Away From Home 
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Are Your Benefits Being Eroded? 


By LLOYD CLARKE 
Insurance Benefit Chairman 

I will once again relate to the ex¬ 
tended lay-off that the “B” Plant 
members will be facing from June 
until November or December de¬ 
pending upon 
what area and/or 
job that you 
have. 

As I stated in a 
previous issue of 
The Oshaworker, 
all of your bene¬ 
fits are cover¬ 
ed, provided 
that you have 
SUB credits, with 
dental coverage 
being the only exception. To cover 
the dental problem, the bottom line is 
if you have any earnings of any kind in 
a month, you have dental coverage the 
following month. 

MONTHLY DENTAL 
COVERAGE 

To make this statement a little 
clearer, I will expand upon it on a 
monthly basis. As we all understand 
it, barring any unforeseen cir¬ 
cumstances, the ”B” system will 
close down in June which will give 
dental coverage for July. Con¬ 
sidering the fact that you receive the 
July 1st holiday pay, the dental pre¬ 
miums will be paid for August. With 
the announcement by the Area 
Chairman Don Thompson that the 
designated vacation period for the 
“B” system will be the last week in 
July and the first week in August, you 
will then have dental coverage for 
September. The reason for this is that 


you received vacation pay for the 
first week in August. 

DENTAL COVERAGES 
LAPSE 

At this point, October 1st, 
everyone then has a lapse in their 
dental coverage and you cannot pay 
your own dental premium payments. 
When your dental coverage starts 
again depends upon your return to 
work date. For example, if you return 
to work in November, you will be cov¬ 
ered on December 1st, or if you re¬ 
turn sometime in December, the 
coverage will be effective on January 
1st and so on. 

These are the basics on all of your 
benefits, especially dental, however if 
you do have questions prior to your 
lay-off or during, plus do not hesitate 
in calling me at home after 4 p.m. at 
723-9135. As they say “if you need a 
mechanic, you do not go to a barber.” 
The membership who are involved 
with orthodontic treatments for their 
children may run into a problem with 
quarterly payments. 

BENEFIT HIGHLIGHTS? 

In the April 21st issue of 77^ Osha¬ 
worker , there was an article under the 
heading Benefit Highlights. If you 
remember correctly Highlights is 
what we all received from the Na¬ 
tional Union at the ratification meet¬ 
ing on October 25, 1987 and high¬ 
lights is not exactly what the 
contractual language states. 

In the forementioned article, the 
writer related that “those people who 
negotiated this contract, should be 
congratulated, as there are more in¬ 
creases in the health care section this 
time than in the previous agreement”. 


CHECK YOUR INCREASES 

What does the writer really say by 
this statement? Does he say that the 
same two “chief negotiators” in the 
benefits section, who were there in 
the previous negotiations, did a bet¬ 
ter job this time than before? I have 
to admit to improvements such as — 
home nursing care for two hours per 
day (if you qualify), semi-private 
coverage in homes for the aged (if you 
can break through the restrictions), 
medical insurance coverage guaran¬ 
teed through a toll free phone system 
when outside of Ontario (if the doctor 
accepts your card — he doesn’t have 
to), contact lens coverage increase 
from $40 to $120 (which Chrysler al¬ 
ready had). The life insurance always 
was increased in negotiations! 

DENTAL COVERAGE 

It was interesting to note that the 
writer made a brief comment on the 
dental plan to the effect that there 
were additional coverage preformed 
by Periodontists. 

I would strongly suggest that the 
reason for the brief comment on den¬ 
tal was because of the problems that 
we have all faced. I hope a number of 
our membership remember the den¬ 
tal bills they received, under the in¬ 
famous Code 43400. Prior to the 1987 
negotiations, you were receiving 
scaling by your general practitioner 
dentist, but this was changed 
whereas only the Periodontist can 
perform the same treatment under 
Code 43400. 

I hope a number of our member¬ 
ship remember the letters they re¬ 
cently received from their dentists, 
as well as the pamphlet I supplied, 



Car Plant 
Chairman’s Report 


By DON THOMPSON 

It was recently published that Lee 
Iacocca’s salary from Chrysler 
Corporation in 1987 was 17.9 million 
dollars. The total was combined sal¬ 
ary, cash and 
stock bonuses 
and earnings 
from exercising 
stock options. In 
1987 he earned 
20.6 million. The 
announcement 
came in the midst 
of Chrysler, 
UAW American 
negotiations and 
needless to say 
created quite an uproar. 

Rodger Smith, Chairman of Gen¬ 
eral Motors Corporation didn’t fair 
as well, he received at least 2.2 mil¬ 
lion dollars for 1987. General Motors 
paid 37.7 million dollars in stock 
awards to 4,961 executives for 1987, 
but earned too little to pay profit 
sharing to 350,000 American hourly 
workers which was negotiated by the 
UAW with GM in the United States. 

There is no doubt that Lee Iacocca 
proved to be a very capable chair¬ 
man for Chrysler in difficult times. 
Regardless of that, it certainly makes 
it difficult for the people who took 
concessions to save Chrysler to see 
such large sums of money paid to just 


one man. The sacrifice to save 
Chrysler was a joint effort with the 
bulk of the fiscal sacrifice falling 
upon the shoulders of the working 
men and women at the hourly level. 
It is especially sad for the Kenosha 
Wisconsin workers who number 
5,500, who have been told their plant 
will close. 

The issue is one of sharing of the 
sacrifice. To be fair to Chrysler at 
least they gave their hourly 
employees some money, under their 
profit sharing plan; GM on the other 
hand, have yet to give the American 
Workers any bonus from their profit 
sharing plan. Both corporations’ 
hourly workers gave billions in con¬ 
cessions. Both corporations have 
been making huge profits. 

Sharing the sacrifice was one of 
the major attractions in the Oshawa 
Shop Committee’s decision to rotate 
shifts. All the responses received so 
far were that the majority of people 
in the “B” Plant agreed that the 
overall benefits of the lay-off were 
worth it. After the initial delays and 
waiting times, the lay-off was one of 
the smoothest we have encountered. 
The Shop Committee, SUB Reps., 
Service Reps, and you the hourly 
workers proved that our combined 
efforts can make a difference. 

It will take the same kind of effort 
to make the Plant One Major Model 


Change a success. As long as 
management bargains in good faith, 
they will get the benefit of a well 
trained workforce that can and will 
compete with anyone. We the CAW 
Reps intend to continue to bargain 
with an open mind considering 
everything that will maintain jobs 
and/or improve the working lives of 
our members and their families. As a 
Canadian Union, I hope that this is 
always the bottom line for any or all 
negotiations in Canada. 

Everyday we hear of restructur¬ 
ing, over production and expected 
forecasts of excess capacity in the 
North American auto industry. Re¬ 
structuring along with over capacity 
means eventual job loss in North 
America as a whole. This is why 
quality is an important factor to our 
Oshawa plants. 

I believe we have made intelligent 
decisions that will keep us competi¬ 
tive and as secure as possible. The 
indexed pensions have allowed 
many senior employees to take their 
well deserved retirement. In return 
for making pensions our number one 
issue during ’87 negotiations, our 
lower seniority members have in¬ 
creased their job security. Our tech¬ 
nology and training is top notch. As 
our plants evolve, there is no doubt 
in my mind not only will we have the 
most advanced plants but the best 
quality plants in the GM chain, 
thanks to our CAW membership. 

Job security comes from stability. 
As long as management understands 
that change is not a license to cir¬ 
cumvent the agreements, the 
relationship of the CAW and GM will 
remain stable. The goal is to build 
quality cars in Plant One and Two, 
everything else must be negotiable. 
The commitment and sharing of any 
sacrifices by our members must be 
recognized by all the plant managers 
at every level. 

VACATION PERIODS 

Plant One — the weeks of July 
25th, 1988 — August 1st, 1988. 

Plant Two — the weeks of July 
18th, 1988 —July 25th, 1988. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



explaining the shafting you will re¬ 
ceive under the Capitation Dental 
Plan if it is instituted. 

In one small paragraph of the Na¬ 
tional Union brochure that was 
distributed at the Ratification Meet¬ 
ing on October 25th, 1987 (and later), 
it stated “During the term of the 
agreement, the parties will meet to 
discuss alternative dental care, pre¬ 
scription drug, and vision care plans. 


Enhancements to these programs may 
only be implemented by mutual 
agreement”? I doubt if it would be the 
membership! 

Now, I ask you, the membership, 
if you consider “those people who 
negotiated this contract should be 
congratulated as there are more in¬ 
creases in the health care section this 
time than in the previous agreement” 
to be factual? I doubt it!” 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

, PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


Oshawa Senior 
Citizens Centre 


Services for Seniors 

There are many! The Oshawa 
Senior Citizens Centre is one of 
many agencies in the City offering a 
wide variety of programs and ser¬ 
vices to Oshawa residents age 55 and 
over. The Centre, located at 43 John 
Street, West has an information and 
referral service to assist seniors in 
acquiring information and services. 
Your questions can be answered by 
dropping in at the Centre’s front desk 
or calling 576-6712. ' 

An Information Directory For 
Seniors will be available in early May 
at a cost of $1.00. This directory con¬ 
tains up-to-date information on hous¬ 
ing, security services, money mat¬ 
ters, in-home services, health sup¬ 
port services, transportation, educa¬ 
tion and recreation. This 50 page di¬ 
rectory will be helpful in answering a 
broad range of questions concerning 
senior services. 

The Centre’s Cafeteria is a spot to 
relax with a friend over a cup of cof¬ 
fee or enjoy a hot full course meal. 
The menu also includes soup of the 
day, a selection of sandwiches, 
salad, ice cream and baked goods. 
For your convenience candy bars, 
cough drops and tobacco products 
are available. The Cafeteria is open 
Monday to Friday from 10:00 a.m. to 
5:30 p.m. and Saturday from 11:30 
a.m. to 1:30 p.m. The Centre sub¬ 
sidizes the cafeteria operating costs. 
Consequently the full course meal 
cost is less than $3.00 and fresh 
brewed coffee is 25 cents. Dinners are 
available starting at 11:00 a.m. and 
are served throughout the day. 

Educational and recreational op¬ 
portunities are provided at the 


Centre and at four Neighbourhood 
Centres on an ongoing and seasonal 
basis. Courses are offered in Fall, 
Winter and Spring. Sessions include 
topics ranging from Canadian His¬ 
tory and Microwave cooking to Fit¬ 
ness and Line Dancing. Details con¬ 
cerning these courses are available in 
Centre Program Guide. The next 
publication will be distributed in Au¬ 
gust of 1988. Recreational opportu¬ 
nities, billiards, cards, library table 
games and social events are offered 
on an ongoing basis. Summer ac¬ 
tivities, picnics, outings, day trips 
etc. begin in mid June. The Summer 
Program brochure will be available 
in early June. 

Home Support Services are those 
services designed to assist seniors in 
maintaining an independant lifestyle. 
The Centre provides 10 percent of 
these services. In co-operation with 
the Department of Health Services 
Footcare clinics are offered in 8 loca¬ 
tions throughout the City. There is a 
nominal fee of $3.00 for each visit. 
Appointments are required and can 
be made by calling the Centre. 

Other Home Support Services in¬ 
clude help with forms, snow removal 
and grass cutting, a Day Program and 
Peer Assistance Progragm for less 
mobile and isolated seniors, a groc¬ 
ery shopping bus, daily telephone 
calls, Priority Life and Postal Alert. 

All of these services are available 
to Oshawa residents age 55 and over. 
Some of the programs and services 
have a nominal fee to offset costs, 
however, many are free. If you 
would like further information, visit 
the Centre at 43 John Street West or 
call 576-6712. 


Bring along 
your 

beef 
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Pensions — GM Unit 

By AL O’DONNELL 


COMMONLY ASKED QUESTIONS 
Survivor Option 

When a member retires he or she is 
offered the “survivor option.” It is 
similar to term insurance, providing 
a monthly benefit to the surviving 
spouse in the event of the death of 
the retiree. There is a cost for this 
option depending on the spouse’s 
age of 5 percent of the basic pension. 
For each 12 months the spouse’s age 
exceeds the employee’s age the cost 
is decreased one half of one percent. 
For each 12 months in excess of 5 
years that the spouse’s age is less 
than the employee’s age the cost is 
increased one half of one percent. 

An assembler, for example, with 
33 years service has a basic benefit 
now of $28.50 x 33 = $940.50. If the 
spouse’s age was within 5 years and 
12 months of this retiree’s age the 
cost of the option would be 5% of 
$940.50 = $47.02 per month. The 
formula used to determine the bene¬ 
fit to the spouse is the basic benefit 
less the cost of the option times 60%. 
In the above example it’s $470.25 per 
month. This is paid to the surviving 
spouse for life (whether or not they 
remarry). When a member retires 
and has an eligible spouse this option 
is only offered once. Under the lan¬ 
guage in the Pension Plan you can’t 
reject the option and then sometime 
later change your mind. Rejecting 
the option requires not only the re¬ 
tirees’ written consent, but also the 
written consent of the spouse. The 
option, once elected, can only be 
cancelled by death or divorce. 

If a member did not have a spouse 
at the time of retirement but become 
legally married at a later date or, as 


stated in the Pension Plan, “co-habit 
and reside together with a member of 
the opposite sex,” then they could 
elect the option one year after the 
legal marriage or “co-habiting.” 

HEALTH CARE BENEFITS 
AFTER RETIREMENT 

Health care benefits for all retirees 
(except those retired under Article 1, 
Section 2 (a)(4) — see below), are 
covered for life exactly the same as 
when the retiree was at work. De¬ 
pendents are covered in the same 
way. 

Pension Plan, Article 1, Section 
2(a)(4) — Retiring at 55 with 2 or 
more years. The law in Ontario has 
been changed to allow our pensions 
to be vested at 2 years instead of the 
previous 10. This means monies are 
put aside in the pension fund begin¬ 
ning as soon as you have 2 years. The 
law also provides for workers with at 
least two years who aren’t eligible to 
retire under any other provision to 
retire and receive a benefit per 
month. They would receive their 
basic benefit payable per month re¬ 
duced on a scale varying between 
46% at 55 and 100% at 65. Health 
care benefits are not covered for 
these retirees under the Insurance 
Agreement. I have had some calls 
from former Houdaille and Firestone 
workers with six or seven years ser¬ 
vice who can now retire under this 
section of our Pension Plan who 
were not eligible under the old 
agreement. 

VOLUNTARY TERMINATION OF 
EMPLOYMENT—CASH PAYOUT 

A number of members have called 
me with the impression they could 
quit GM and receive a lump sum cash 


News & Views 



By DON WHALEN 
District 6 Committeeman 

First and foremost, I want to thank 
you, the members, for electing me to 
the CLC Convention as a delegate. I 
was elated by the results, and even 
though the CLC 
Convention is 
held once every 
two years, I will 
do my utmost to 
justify that sup¬ 
port. 

CAPITATION 
PROGRAM! 

This is a program 
which has been 
in place in the 
U.S. agreements 
for the past four years. Its intended 
use was very obvious, it was de¬ 
signed to save GM a bundle of 
money. I personally don’t really see 
any benefit to this program for you, 
the membership, and somebody will 
have to do a lot of convincing to con¬ 
vince me otherwise. So in a nutshell, 
I am opposed to this program. 

At the recent GM Council, I sup¬ 
ported a motion from the floor that 
prior to anything being agreed upon, 
it must be brought before the Coun¬ 
cil. For the benefit of those of you 
who may not be aware, the Council is 
made up of all in-plant GM-CAW 
Negotiating Committee members, as 
well as all District Committeemen, 
Chairmen, and Presidents, so there¬ 
fore nothing is engraved in stone on 
this Capitation program. 

GM PLANT 1 & 2 HOLIDAYS 


Our plant, Plant 2 holidays (vaca¬ 
tions) are the weeks of July 18 and 
July 25,1988. Plant 1 holidays (vaca¬ 
tions) are the weeks of July 25 and 
August 1, 1988. Incidentally, the 
Truck Plant holidays are the same as 
Plant 1. 

If you want additional vacation, 
you must make application by May 1, 


1988, through a form which should 
be supplied by your supervisor. 

I have made an official request to 
extend this to May 15,1988. As of to 
date, the Company has not replied to 
the affirmative on this request. When 
and if they do, I shall notify you 
accordingly. But as it is now, you 
must apply by May 1, 1988. 

WORKING CONDITION 

IMPROVEMENTS 

You may have noticed the new 
seating and tables in the Satellite 
Cafeteria, something achieved dur¬ 
ing the 1987 contract negotiations. I 
feel they are a vast improvement 
over what we previously had. In the 
very near future, the Company will 
be fully enclosing seven new lunch 
areas and they will be air condi¬ 
tioned, another ’87 contract 
achievement. 

I am in the process of trying to 
negotiate a Union suggestion box for 
you, the members. If you feel you 
might have a better idea on how 
something is being done or not being 
done or can be improved upon or 
started. I don’t have time to see each 
and everyone of you (approx. 2,000 
members) every day, so this will 
probably be a way in which you may 
communicate your problems or ideas 
in a speedier fashion. 

IN CONCLUSION 

I would like to again thank the 
members of District 6 for all the great 
cooperation I have received in trying 
to do the right kind of job for you, the 
members. I now have the additional 
responsibility of being Vice-Chair¬ 
man of the GM Top Committee. I 
don’t intend to let this distract me 
from my responsibilities as your Dis¬ 
trict 6, District Committeeman. To 
the contrary, I think this will ad¬ 
vance my knowledge and ability to 
assist you, the members, which is my 
goal and objective. 


payout of their pension. Sorry about 
that, but it’s just not possible. We do 
have as part of our collective agree¬ 
ment the Voluntary Termination Of 
Employment Plan, but this has 
strictly to do with someone who is 
laid off permanently through no fault 
of their own, has exhausted all their 
SUB credits, and work can’t be 
found for them. 

If that was to happen then they 
could (depending on seniority) elect 
to terminate their employment and 
receive a cash payment. It was 
negotiated to provide benefits in the 
case of an emergency; that is, sales 
were so bad there were severe and 
drastic layoffs. This plan was high¬ 
lighted in the brochures handed out 
at the ratification meetings and the 
word “voluntary” is misleading. 
Some supervisors, who we in the 
CAW don’t represent, received lump 
sum payments when they retired, 
plus the pensions you and I fought 
for, and maybe that’s something to 
raise at your next team meeting. 

QUITTING WITH AT LEAST 
TWO YEARS 

Under previous contracts anyone 
who quit and had at least ten years 
was eligible for a “deferred pen¬ 
sion.” They would receive their 
basic pension payable beginning at 
age 65, or they could elect to have it 
paid at a reduced amount at age 60. 
Under the new contract which is in 
line with the law in Ontario you have 
some equity after two years and 
there are a number of options you 
have to be offered. One of them is to 
have the “commuted value,” of your 
pension transferred to a locked-in 
RRSP. This “commuted value,” to 
try and make it simple, is an amount 
of money which invested at the time 
you quit would pay you your basic 
benefit per month at 65. When you 
turn 55 you could elect to have it paid 
at a reduced amount. The company 
does not yet have these forms ready 
which would explain all the options 
for anyone quitting with over two 
years and I am sure there are people 
out there who have quit since Oc¬ 


tober 1, 1987 and who are eligible. 
More on this later. 

DEATH BENEFITS FOR 
SURVIVING SPOUSES OR 
BENEFICIARIES 
If a member who was eligible to 
retire had died, their eligible spouse 
would receive the monthly survivor 
benefit as if they had retired and 
elected the survivor option. The 
spouse of this member would also 
receive a lump sum death benefit 
which varies depending on the ser¬ 
vice of the member. This can amount 
to thousands of dollars, again, 
depending on service. In the old con¬ 
tract a member could die with 29.9 
years of service and their spouse 
wouldn’t receive a nickel out of the 
pension fund and so this new lan¬ 
guage is a great improvement for 
these surviving spouses. This death 
benefit could also be paid to a bene¬ 
ficiary if there is no spouse. 

CANADA PENSION AND 
RETIREMENT BEFORE AGE 60 
The National Union has sent a let¬ 
ter to the Treasurer of Ontario, Mr. 
Nixon, regarding early CP benefits 
for those retiring before age 60. As 
far as I know there has been no reply 
yet, but I see he has been busy the 
past few weeks increasing the sales 
tax. The Red Cross is a very valuable 
organization and all of us should give 
blood, that is if there are any tax¬ 
payers out there with any left after 
the Liberal government gets through 
with you. Seriously, the Union’s 


Port Perry & District 
Old Time Fiddlers Club 

Port Perry Legion Hall 
Fourth Wednesday of 
each month 
7:30 P.M. 

Everyone Welcome! 

For information call: 
985-3570 or 985-3267 


position is that there should be no 
reduction in your early Canada Pen¬ 
sion simply because you retired be¬ 
fore 60, but this problem is just not 
resolved yet. 

DENTAL BENEFITS 

A lot has been said about the den¬ 
tal “capitation” plan. At the last 
CAW Intra-Corporation Council 
meeting it was suggested that a 
member of the CAW staff attend the 
next meeting and explain it in detail. 
The Union did not agree to this 
“capitation” plan, but did agree to 
discuss it. General Motors and the 
Metropolitan Life Insurance Com¬ 
pany would like us to try the capita¬ 
tion plan (why does this make me 
nervous?) The Dental Association 
would have us believe it’s all bad 
news. 

As was pointed out in the previous 
Oshaworker the Dental Association 
were against our dental plan when it 
was first negotiated. They would 
have had us believe at that time we 
were all doomed if we had this 
socialized dental care. If it were up to 
the Dental Association there never 
would have been a dental plan. If it 
were up to some lawyers there never 
would have been a legal plan. If it 
were up to doctors they would still be 
extra billing us for their services and 
complaining of the evils of 
“socialized medicine.” At the next 
Intra-Corporation council meeting I 
for one hope to find out what’s good, 
not for the doctors or dentists, but 
for the membership. 

CALL THE PENSION REP 

If you have any questions having 
to do with the Pension Plan you 
should tell your supervisor to put in a 
call for the Pension Rep by calling 
7831 or 7832. Right now we are busy 
with retirements and credited ser¬ 
vice questions but we will get there 
as soon as possible. Sometimes these 
calls don’t get recorded at the bene¬ 
fits office and after a few days’ wait 
you should remind the supervisor 
and ask him or her to check to see the 
call is properly recorded. 


Plant Chairman and 
2nd Vice-President’s Report 


By JACK WHALEN 

In my last article I stated that our 
Local Committee (Bargaining Com¬ 
mittee) are trying to set up and get 
going with our negotiated “Focus 
Committee ’ ’. 
Hopefully by the 
time you read 
this we will have 
had a chance to 
do this. Your 
committee are 
getting their 4th 
steps ready to be 
heard when Na¬ 
tional Rep Pat 
Clancy hears the 
fourth step ap¬ 
peals the week of May 30th, 1988. 

WORKING CONDITION LETTERS 
AND SCHEDULE “A” 

In each set of negotiations your 
District and Area Chairperson sit 
down and work out or negotiate 
“Letters” and “classifications,” 
with their respective Plant Manage¬ 
ments. In doing this they try to make 
their areas and/or represented 
Departments a little better for their 
membership to work in. 

I have been asked if these 
“Letters” are over and above the 
Local Seniority Agreement, or part 
of the Local. Each District and/or 
Area Chairperson knows what will 
work best in his or her plant, alone. 


Your Local Agreement has to be 
adhered to, in the case of a “Letter” 
(in plant) contradicting the Collec¬ 
tive Agreement. Each District has 
the responsibility for classification 
changes, working condition Letters 
which they know will affect your se¬ 
niority rights in your department 
and/or across the plant. I am hoping 
this answers most of your questions 
on this issue. 

TEMPORARY PARTIAL 
DISABILITY (Compensation) 
NEW ACT SECTION 40(2)(B) 
Your plant wide “Placement Rep¬ 
resentative” Tommy Thompson and 
I met with the Vocational Rehabilita¬ 
tion Counsellors from the Workers’ 
Compensation Board on two (2) dif¬ 
ferent occasions to discuss members 
of Union who are receiving benefits 
under the Section 40 (2)(B) of the 
new Act. This benefit is referred to as 
“Temporary Partial Disability” and 
is benefits paid to a worker who is fit 
to return to modified employment. 

The worker is paid 50 percent of 
the benefits in recognition of his or 
her disability and 50 percent of the 
benefits are paid to the worker in 
recognition of his or her co-operation 
with Vocational rehabilitation in 
looking for suitable modified 
employment. 

These two “Rehab” counsellors 
from WCB have been visiting our 


members who are under this section 
of the Act at their respective homes 
and when invited to attend by the 
member, Tommy Thompson has 
been there on my behalf to represent 
the member. The rehabilitation 
counsellors agreed to introduce 
Tommy Thompson’s name and 
phone number at his home in the let¬ 
ter that they give each member that 
they visit so that they can phone him 
if they want to discuss job placement 
with him. 

Tommy has received several calls 
and he discussed these members’ 
problems with me on a daily basis. If 
you are one of the members affected 
by the “New Act” Section 40 (2)(B), 
call the Plant Wide Placement coor¬ 
dinator and he will bring it to my 
attention and we will assist each in¬ 
dividual member to get the represen¬ 
tation that he or she is entitled to. It 
should be dearly understood that 
most of the members that have called 
Tommy were not Plant-Wide place¬ 
ment but we have been able to get 
each member representation and 
they have been placed on job 
assignments in General Motors 
within their restrictions. 

Also, Tommy has informed me 
that most of the members who are 
plant wide placements status have 
been offered suitable work since our 
“Summer Help” letter was signed 
on April 7th, 1988. 
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By JOHN KOVACS 
JERRY SMITH 
SUB Representatives 

John is back to work since the 4th 
of April, and we have been busy with 
all kinds of UIC and SUB problems. 
The problems occurred mostly in the 
“B” System and logic says it should 
be down somewhat, as everyone’s 
back to work full time since March 
21st. 

Due to incompetence and lack of 
knowledge, many of you received 
some wrong information and bad 
advice. Some cases were not fol¬ 
lowed up. Many of you came for¬ 
ward now when you found out that 
nothing was done on your behalf, 
and the individual never even got 
back to you. All we can do is 
apologize to you and fix your prob¬ 
lem. In some cases time limits ex¬ 
pired and now we are facing an ap¬ 
peal situation. 

In this job of ours, it is most essen¬ 
tial that the SUB Rep follows up the 
case and keeps a constant com¬ 
munication with the client. If your 
committeeman makes a mistake, 
your District Committeeman or Area 
Chairman can still help to fix it up. If 
your SUB Rep makes a mistake, it 
could cost you hundreds of dollars. 
The same applies for your S & A and 
Pension Representatives also. 

So please remember, if you have a 
special problem call the specialist. 


SI B Report 

By JOHN KOVACS 
JERRY SMITH 
SUB Representatives 


Your committeeman may be very 
competent to handle your shop floor 
grievances, but if you have questions 
or problems on SUB, S & A or Pen¬ 
sion, ask for your SUB, S & A or 
Pension Representative. There has 
been too many dollars lost because 
wrong advice is received from the 
wrong person. 

BATTERY PLANT 
LAY-OFF 

The one week lay-off will be over 
by the time you read this article, and 
most of you should have received 
your claimants report card. 

Please remember, it is most impor¬ 
tant that you return this card to 
Belleville and that your card is filled 
out correctly. Please send your card 
back even if it’s your first week of 
lay-off, and you’re starting a brand 
new claim. No waiting period can be 
served and credited to you till your 
claimants report card has been pro¬ 
cessed in Belleville. It may not make 
any difference to you now, but if you 
are laid off again within the next 52 
weeks SUB will pay you the 95 per¬ 
cent SUB. When the computer 
shows that your card has not been 
processed for waiting period one, 
they will promptly set up an over¬ 
payment and they will take back the 
95 percent SUB from you. 

If you already served your waiting 
period prior to this one week lay-off, 
that UI report card will pay you a one 


week UI benefit after the card is pro¬ 
cessed. So again be absolutely posi¬ 
tive you send this card back. 

Approximately two weeks after 
you mailed your card in you should 
receive a benefit statement or 
cheque. The benefit statement 
should show in typing that ypu 
served your first or second week of 
waiting period. Keep that benefit 
stub, that is your proof that your card 
was processed. If you don’t get one, 
please call for your SUB Represent¬ 
ative at once. 

SUB CREDITS 

Only a couple of issues ago we ad¬ 
vised you that the SUB Fund raised 
to a 29 million dollar level, and your 
SUB credit deductions are 1.0 be¬ 
tween 5 years seniority and over and 
1.1 between 1-5 years seniority. Well 
we were informed only a week ago 
that due to a large amount of Short 
Work Week Benefit payouts in the 
past three weeks the SUB Fund took 
a dive, and in case of a lay-off at the 
present time your SUB credit deduc¬ 
tion changes according to your se¬ 
niority. Please note that SWW 
Benefits are paid out from the SUB 
Fund and it is repayable by the Com¬ 
pany once a year (the end of Feb¬ 
ruary in each year). The SWW pay¬ 
ment occurred across Canada within 
the GM chain between Windsor and 
St. Therese. 

Please also remember that the 


credit unit deduction from your pay 
cheque is decided by two factors, 
your seniority and the level of the 
SUB Fund. Over 10 years seniority 
you are guaranteed 104 SUB credits. 
If you have less than 10 years senior¬ 
ity, the less monies we have in the 
SUB Fund, there is a higher number 
of SUB credits you lose everytime 
you receive a SUB cheque. 

As of April 4th your SUB credit 
deductions are as follows: 10 years 
and over, you lose 1.0 credit, 5 to 10 
years, you lose 1.1 credits, 1 to 5 
years, you lose 1.25 credits. This is 
for each SUB cheque collected. 

As we are at SUB credits, a couple 
of items to note. If there are no 
further lay-offs between now and 
July 1st, the SUB cancellation base 
should go back to normal. 

The other is that if you were paid 
SUB and later it was collected back 
through determination of overpay¬ 
ment, your SUB credits should also 
be given back to you. 

In most cases it is automatic, but 
it is advisable that you check your 
pay stubs if adjustment had been re¬ 
ceived. No SUB credit will be cred¬ 
ited back till the SUB overpayment 
is completely recovered. 

“B” BODY FUTURE 
LAY-OFF 

It is a common knowledge that the 
whole “ B ” System will be laid off for 
a lengthy period for a plant re¬ 



arrangement. Approximately two 
weeks before the lay-off com¬ 
mences, we will be putting in a pam¬ 
phlet which will fully inform you of 
your responsibilities prior to a lay¬ 
off. 

We will talk to Lloyd Clarke to 
make sure that you receive all the 
necessary S&A and Insurance in¬ 
formation also. It may be that there 
will be one joint pamphlet which will 
cover SUB-S&A and Insurances. 
Please make sure you get one of 
these and keep it for future re¬ 
ference. 

A week before the lay-off, both of 
us will be available for both shifts to 
assist you all for preparation of this 
lengthy lay-off. 


THANK YOU 

Through your generous support 
we both were elected as a CLC Dele¬ 
gate, and we will be n way from May 
8-14 attending the CLu Convention 
in Vancouver. It is with an utmost 
gratitude that we want to thank you 
all. The only way we can repay you is 
by working for you on your behalf 
diligently now and in the future. This 
is our pledge. Again, thank you. 


CLOSING MESSAGE 
There is no hopeless situations: 
there are only men who have grown 
hopeless about them. 


Personal Opinions 



By JOHN KOVACS 
1 st Vice President 

From time to time, I’ve expressed 
my personal feelings, my opinions, 
my thoughts, on certain subject mat¬ 
ters, through my articles in The 
v Oshaworker. 

My first objec¬ 
tive has always 
been to inform 
you of important 
issues, which re¬ 
ally is part of my 
job, as your full 
time SUB 
| Representative, 

Hk -liB and 1 st Vice 

President of our 
Local Union. 
Granted some of my articles may not 
fully indulge in Union work and in 
many cases may have been argu¬ 
mentative, but it was always enter¬ 
taining, matter of fact, and to the 
point. Whenever I wrote these col¬ 
umns, it was always clearly defined 
that this was my opinion, my feelings, 
and at no time represented the feel¬ 
ings or opinions of the Editor, the 
Editorial Board, or our Local 
Union’s Executive Board. 

I have always been a highly 
opinionated individual, and at odd 
times it did get me into hot water with 
some of our leadership at the Na¬ 
tional Office, or as it has lately, here 
in Oshawa at our Local’s Office. 

Let me emphasize to you — they 
were opinions of my own, which 
anyone has the right to agree or dis¬ 


agree with. There is nothing wrong 
with that, whether this disagreement 
is done in writing or verbally as long 
as it is done in the frame of intelli¬ 
gent, respectful debate. 

The point I’m trying to make is 
that it’s getting more and more 
difficult to have some of these opion- 
ated articles printed in our Osha¬ 
worker 

As the old saying goes — and it 
does go back to the times when Spar¬ 
tans lead the gladiator uprising — “if 
you don’t like the message, kill the 
messenger.” 

The people whom I’m talking 
about are all friends of mine, and I 
value their friendship. I would still 
respect them if they disagreed with 
me. 

I can live a lot better with severe 
criticism than I can with having my 
articles edited. 

I sincerely hope this article is 
printed, because this is the only way 
I can communicate with you and let 
you know that in the future when 
there is no article from me as 1 st Vice 
President, it does not mean I didn’t 
submit one. It only means that it was 
never printed, or not submitted. 

I have been wrong before, and the 
best possible way for them to prove 
that I am wrong now, is by printing 
this article. I’ve apologized to people 
before when it was proven that I was 
wrong. I will never hesitate to 
apologize again. That is within my 
character. 

Before I leave this subject, I would 



&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



like to apologize to you all, that the 
only person I ever received any 
moral and personal support was our 
President John Sinclair. Maybe be¬ 
cause he is of the same opinion as I, 
that just because you get elected to 
an office within our Union, it doesn’t 
mean your rights to express personal 
thoughts and personal opinions 
should be prohibited. For that I’m 
ever grateful. 

CLOSING MESSAGE 
We must always remember that 
God has given to every soul the re¬ 
sponsibility of deciding what its 
character and destiny shall be. 



Slo^Pitch 
Ball Tourney 

OMS SLO-PITCH TOURNAMENT 
DATE: Saturday June 11/88 to Sunday June 12/88 
LOCATION: Oshawa, Ontario 
HEADQUARTERS: Woodview Park and Radio Park 
REGISTRATION: Two new Red Dot balls plus entry fee, which is 
to be made payable to: 

Mail application to: Mr. Ron Gay, 527 Brentwood Ave., Oshawa, 
Ontario L1G 2S9 — Phone: 416-728-9633 

MEN’S DIVISION “DD” —16 TEAMS 
FEE — $145.00 
PRIZE MONEY 

2nd 3rd 4th 

$300.00 $250.00 $200.00 

MEN’S PARK DIVISION — 8 TEAMS 
FEE — $145 
PRIZE MONEY 
2nd 3rd 

$200.00 $125.00 

All entries taken on a first come basis. Prize money may be 
adjusted depending upon entries. 


1st 

$450.00 


1st 

$300.00 


Betirees 9 Activities 


By J. REDKO 
(for M. Yourkevich) 

Retirees’ Recording Chairman 

April 15, 1988 — Season ending 
dance. 

Prize Winners: 1. Bud Edgar, 2. 
Stu Chisolm, 3. and 4. Betty and Bill 
Clark, 5. Brenda Boumans, 6. Judy 
Tutert, 7. John Norris, 8. Bruce 
Brown, 9. John Fesieki, 10. Martin 
Sommerville, 11. Ted Stewart, 12. 
Don Pratt. 

Euchre — Tuesday, CAW Hall — 
1:00-3:00 p.m. 

Line Dancing — Thursdays — 
1:00-3:00 p.m., CAW Hall - till? 

Picnic — Tuesday, June 14, 1988 
— information later on. 

Refreshment Counter — T. Hoar, 
Secretary-Treasurer, Local 222, 
CAW. Sisters Donna Burke and An¬ 
nette Hoyland, Chairpersons, EMI, 
Local 222. Gene Bergeron, Service 
Representative. John Sinclair, Pres¬ 
ident, Local 222. 


Concluding our dance season and 
unable to name everyone who helped 
out with lunch and dance tickets 
sales, gift wrapping, etc., the Recre¬ 
ation Committee hopes you will ac¬ 
cept our thanks in the proper spirit. 

Custodians — “Big” Jim 
Campbell, Ron Moran, Paul 
Duffield, thank you and stop griping 
To our own Chairman J. McCloskey 
and J. Sinclair, who helped with the 


draw and their closing remarks to the 
members in attendance. 

Prize Donors: Mr. Carl Vajda, Dis¬ 
trict Rep, Molson’s, Ontario. Mr. 
Ezzat Yassien, Eye Shoppe, 16 King 
Street East, Oshawa. Mr. Max, Card 
N’ Smoke, Midtown Mall. CAW 
Local 222. 

One other—Brother Jack Wilde fs 
starting on his 22nd year of retire¬ 
ment, and many more Jack. It’s a 
pleasure. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 
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Service Rep Report 


By GENE BERGERON 
Service Rep 

“COMPENSATION” 

I would like to start off by thanking 
all of you for your support in electing 
me to the Canadian Labour Congress 
Convention in May. This will be my 
first CLC and I 
am looking for¬ 
ward to the 
opportunity to 
participate. I 
again find it 
necessary to out¬ 
line some of the 
problems the 
Sisters and 
Brothers are 
experiencing 
with the pay¬ 
ment of WCB. 

Many of you experience long and 
frustrating delays in receiving money 
from WCB for a number of reasons. I 
will outline a few of the reasons for 
such delays: 

1. When you have an accident, you 



must report this accident to the Medi¬ 
cal Department as soon as possible. 

2. You must state you had an acci¬ 
dent — when you moved you felt pain, 
etc. 

3. If you have to take time off 
work, you must notify the Medical 
Department you are off, otherwise 
your claim will be set up as a no lost 
time — Medical Aid only. 

4. Seek medical attention imme¬ 
diately, your family doctor or urgent 
care, or the Emergency Unit at the 
hospital and you must tell them the 
accident is work-related. It also helps 
if you can get the doctor’s name if you 
are being treated at the hospital or by 
someone other than your family^ 
doctor. 

5. When your doctor filed the form 
eight (8), he or she must be specific. 
They must state the physician’s 
findings. It is not good enough to say 
the patient is experiencing pain. 

6. As I pointed out in No. 2, you 
must state you had an accident. When 
you file your accident report, it is 
important you give a clear description 


of your accident. (Example) When I 
bent over to pick up the stock, I felt 
pain in my back, or when I tried to 
move the object, it was stuck and I had 
to jerk it free, causing me pain. You 
must be specific. 

7. Also, check and see if anyone 
witnessed the accident. Witnesses can 
be very helpful in the settlement of a 
claim. 

8. I must state — this is not an arti¬ 
cle advising you how to cheat or de¬ 
fraud the system, but these are prob¬ 
lems that may have been experi¬ 
enced in the past and have caused 
delays because the WCB has had to 

. conduct an investigation or the entire 
claim had to be appealed by you and 
your representative. 

9. You must cooperate at all times 
with the Compensation Board — ie — 
medical reports, progress reports, 
etc. 

10. If you are unfortunate enough 
to be injured on the job and you are 
uncertain of what you must do, 
please contact our office and we will 
do our best to help you. 


Education Chairman 9 s Report 


By PAUL GOGGAN 
Education Chairman 

On April 18, 1988 I mailed out the 
certificates to the Brothers and Sis¬ 
ters who had completed our Feb. 21 
Labour Education Seminar. I have 
about 10 more to 
mail, but I am 
having trouble 
fi n d i n g the 
people’s right 
addresses. I only 
know of three 
Brothers who I 
didn’t get certi¬ 
ficates for and 
this will be cor¬ 
rected as soon as 
possible. 

LABOUR EDUCATION SEMINAR 

Thanks to all the Brothers and Sis¬ 
ters for filling out the questionnaire 
at our February Education Semi¬ 
nar. The Educational Committee 
is pleased to announce a second 



Labour Education Seminar for 
November 26 and 27, 1988. The 
agenda and courses have not been 
picked as of yet. There will be a full 
report in The Oshaworker in the Sep¬ 
tember issue. Due to the fact the A & 
B System will be on layoff and we are 
expecting a large turnout, please try 
to register early in October so that 
you will be able to get the course that 
you desire. 

LABOUR COLLEGE 
OF CANADA 

I would like to congratulate Larry 
Hannah on being selected by the 
Labour College to attend the 1988 
residential eight-week program in 
Ottawa. 

WHMIS 

On June 4, 1988 the Education 
Committee of the Oshawa and Dis¬ 
trict Labour Councill will be holding 
a one-day educational at our Union 
Hall. The subject will be Workplace 


Truck-Car Old Timers 
Hockey League 


By RON GAY 

Our dance on April 9 was very 
poorly attended, the good note being 
that all those who did attend had a 
great time with good food, music and 
a happy group. 
Due to the poor 
attendance, I do 
not believe there 
will be another 
dance next year. 
This dance was 
for you, the 
players, withjust 
about no cost to 
you. Most of you 
received free 
tickets paid for 
by your team kitty, but you failed to 
take in the affair even after taking a 
free ticket. So next year don’t ask 
why we are not having a dance. 






Look for the 
union label 


There were also a few players that 
did not show up for the play-off 
games and did not call their team 
reps to pick up a spare. With players 
that have an “I don’t care attitude,” 
it makes it very hard to run a league. 

We get guys like Eric Smith, Dave 
Wilson, Herb Clark, John Johnston, 
timekeeper, Richard Jolicoeur, our 
referee, who do not do the job just for 
the dollars but put more into our 
league than they have to. Anyways 
the guys that were there when we 
needed help will not be forgotten, 
and the other guys that left us holding 
the bag won’t be forgotten either. 

We are going to lose a sponsor this 
year. The Eye Shoppe will no longer 
be with us. On behalf of the league, I 
wish to thank them for their past 
sponsorship. Also I wish to thank 
our other sponsors — Teddy’s Deli, 
Mill work Home Centre, Shoppers 
Drug Mart. These sponsors have 
been with us for a while and I know 
we all appreciate them and don’t 
forget to patronize them. 

As I have mentioned, those who 
did attend our dance had a good time. 
A large number of door prizes and 
spot dance prizes were given out. I 
would like to thank the following for 
their gifts and help: VanBelle Floral 
and Plant Shoppes, TRS — Special 
thanks to Tim Dyck, Labatt’s — 
Special thanks to Perry Robidoux, 
Andres Wine — Special thanks to 
Roger Dupuis, Mother’s Pizza, 
Fazio’s Restaurant, Mary Brown’s 
Chicken—Taunton Road, Marwood 
Park Restaurant, and PB’s Fish & 
Chips. 

A special thanks to Mrs. 


Supervisor Sells 
Seniority List to 
Vacuum Salesman 


Hazardous Materials Information 
Systems. This course is aimed at the 
Local Union leadership, Health and 
Safety Reps and Labour Member of 
joint Health and Safety Committees 
from all Unions. There will be a cost 
of $20 or $25 per person. For more 
information you can call me at 579- 
0336 or Ken Thibeau at 441-1939. 

NEW EDUCATION CENTRE 

Our new CAW Education Centre 
in Port Elgin is going to be finished 
around August 20, 1988. The centre 
is undergoing a massive $ 16-million 
reconstruction that will make it the 
finest, most modem Union educa¬ 
tional facility in the country. I had a 
tour of the new centre on March 27th 
and I can tell you that the Brothers 
and Sisters that have the opportunity 
to go will be impressed. Our Paid 
Education Leave Program and our 
Family Education Program will be 
held at the new centre starting in 
September 1988. 


By MIKE LEVEQUE 
Committeeman 

Truck Plant management is in 
great distress over what should be 
done to a supervisor in the Truck 
Plant who sold a Department 25 
seniority list to a 
travelling sales¬ 
man. Not only 
was the sales¬ 
man given a 
seniority list, but 
as the foreman 
knew more in¬ 
formation was 
needed to sell 
vacuum clean¬ 
ers, a complete 
list of Depart¬ 
ment 25 phone numbers and address¬ 
es also were furnished. 

The first we, as your elected reps, 
heard of this latest enterprise was 
when night shift people started get¬ 
ting phone calls at 8:30 and 9:00 a.m. 
To say the least, the recipients of 
these phone calls weren’t impressed. 
Also your elected reps have the same 
response the Queen gave to the press 
when the dog peed on her foot, “We 
are not amused.” 

When this hotshot supervisor was 
asked about this latest caper, he re¬ 



plied, “I got a deal on a vacuum 
cleaner by supplying a few names.” I 
guess he should have got a deal. The 
deal didn’t look quite so sweet when 
the Committeeman told him half the 
Body Shop was after his hide for all 
the phone calls the employees were 
getting at all hours of the day and 
night from the vacuum cleaner 
people. 

The foreman might have got away 
with the scam, but salesmen, being 
persistent little devils, mentioned the 
supervisor’s name in the first sen¬ 
tence of their sales pitch. This left the 
employee on the line thinking some¬ 
thing had happened at work they 
should be informed about. Imagine 
their anger at finding out they had 
lost much needed sleep so a dingbat 
supervisor could get $20 knocked off 
the price of his vacuum cleaner. 

The end result of this supervisor’s 
venture into the world of high finance 
was he had to go to the hourly rated 
Body Shop employees and apo¬ 
logize. He also told the Brothers and 
Sisters they could buy vacuum 
cleaners from whoever they pleased. 
His big concern now is, does he have 
to give back the $20 rebate or should 
he use it to put a request in the help 
wanted ads of a local newspaper? 


“Seadog” Smith for letting us have 
the meetings at her house and the 
help that she gave me in making all 
the tough decisions (and showing me 
how to make gravy). 

Next year “B” Body will be 
down. If we play it will have to be in 
the afternoons (if we go with four 
teams). We will have to take a long, 
hard look at this. 

So until next season, see you on 
the Ball Field. 


2ND ANNUAL FISHING DERBY 

MIDLAND — PENETANG 

Georgian Bay Region 

AUGUST 7th-AUGUST 13, 1988 

ENTRY FEE: $15.00 Single $20.00 Family 
*PRIZES** will be awarded in Adult and Children’s Divisions 

Open to All CAW Members, Retirees and Their Families 

Hosted by the Northern Ontario Recreation Council 
Closing Date for Entries: July 11,1988 


Must Mail Certified Cheque or Money Order to: 

National Fishing Derby 
CAW-Canada 
205 Placer Court 
Willowdale, Ontario 
M2H 3H9 


(Please Print) 




Name: 


Address: 
City: _ 


Single: □ 
Family: □ 


No. of Persons in Family:. 


Postal Code: 


Phone:( 


Who 9 s the Supervisor in the Rf iff department ? 


By JIM MITCHELL 
Zone 27 Committeeman 

Is it Steve? (No). Is it Ross? (No). 
Is it Jack? (No). Is it Grant? (No). Is 
it Jim? (Yes). It seems this individual 
J.B., even though he is no longer a 
supervisor in 
RIM has a lot to 
say. Co¬ 
operation and 
respect is the 
name of the game 
today, but this 
person has 
neither. He goes 
into these areas 
even though he 
isn’t asupervisor 
and hands out 
orders as if he is the plant manager, 
creating many problems. He then 
leaves creating nothing but havoc for 
the supervisor in charge and the em¬ 
ployees on the floor. 

J.B., as we will call him, had the 
moulding group as a supervisor for 
years, wheeling and dealing his way 





into the cushy job as who know 
what. If this individual would spend 
more time doing whatever instead of 
stirring things up in the Production 
Department just maybe things would 
run a lot smoother. He seems to 
spend a lot of his time in the mould¬ 
ing area, his old group. The moulding 
group was J. B. ’ s baby as he called it. 
There comes a time when someone 
adopts a baby and I am quite sure 
Steve is very capable of raising this 
group on his own. 

I am also quite sure Ross and Jack 
are quite capable of running their 
groups without any interference 
from J.B. So J.B., do your own job 
whatever it consists of and the rest of 
the groups will take care of them¬ 
selves. 

The new paint area in RIM is on 
stream. They are having a few prob¬ 
lems with the paint and masking 
which I am sure will work itself out. 

Seniority is something you acquire 
over the years of working. This 
should be respected by management 


when promoting, new jobs, etc., are 
available they should be filled by sen¬ 
iority by management. This in turn 
would save a lot of unnecessary 
problems on the floor. I am quite sure 
that the seniority employees are just 
as capable as the junior employees. 

Plastics is picking up a bit due to 
the increase in schedules. Let’s hope 
this is a good sign for the future. 

There are still no meetings being 
held on the multicolour machines. I 
guess millions of dollars have been 
spent on these machines to sit there 
and collect dust. When they do start 
working on them, they will probably 
have to overhaul them due to the fact 
of sitting so long. You would think, 
the Company, in their wisdom, 
would try out all these machines as 
soon as possible to get the bugs out 
and not run into unforeseen prob¬ 
lems in the future. 

So remember, if you have a prob¬ 
lem or need some answers, don’t 
hesitate in stopping and asking or 
calling your Committeeman. 


No. 617 Oshawa, Ont. 

THIRD CLASS BULK — EN NOMBRE 
























